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Abstract:

360 degree feedback method takes feedback of all the co-workers, customers and staff members.
The feedback provided may not be correct as there may be lot of biasing. If the feedback is
provided fordrgopal.jahagirdar@mgi.ac.in the appraisal, promotion or dismissal of the employee,
the co-worker may not give the feedback in favor of the employee due to envy or if the person is
a close friend he may try to provide the feedback in the favor of the employee. There are advantages
and disadvantages of this method. This research paper makes an attempt to find whether 360 degree
feedback method is a good or a bad method. It also tries to find out whether it provides true
feedback of an employee. In addition, it also tries to find out what can be the other advantages and
disadvantages of this method.
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Introduction:

360-degree feedback is a review method to know the performance of the employee from managers
or supervisors, reporting staff members, coworkers & customers and four to eight peers. Apart
from getting feedback from supervisors and managers feedback is also taken from peers, co-
workers, customers hence it is called 360 degree feedback. In this different perspectives are
collected from the seniors and the co-workers to know the strengths and weaknesses of the person.
360-degree feedback helps in improving teamwork, using different resources and addressing the
procedural issues which may go unnoticed. The value of 360 degree feedback can improve
decision making power for employee compensation and teamwork. It provides the knowledge
about the skills and desired behavior required to fulfill the mission, vision, goals and values
required. The changed behaviors can help in fulfilling customer expectations. The opinions of the
co-workers also add some information which may help adding value to the appraisal of the
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employee. For e.g. co-worker may react by saying this worker is sincere and completes work
before deadline. Major advantages and disadvantages of the 360 degree feedback method are -
Advantages of the 360 degree feedback

. Various perspectives are received for providing feedback to the employees

. It strengthens accountability and team work.

. Procedural issues of the employees can be solved which may affect the growth of the
employee

. Specific areas for career development can be found

. provides feedback to improve output

. Consideration of various opinions reduces discrimination and bias

. Provides information for training needs

Disadvantages of the 360-degree feedback

. If not implemented properly can cause issues in the organization

. Helps in small portion of the performance measurement system

. If not added properly in the existing performance plans fails to add value

. Employee shortcomings and weaknesses are considered more as compared to strengths

. As the process is unnamed prevents recipient from getting information

. Huge data collection and processing is required

. Feedback is sometimes provided by inexperienced raters, some groups may provide

incorrect information [1]

Objectives

1) To study the effectiveness of 360 degree feedback.

2) To find the advantages and disadvantages of the method.

3) To find the reasons for its success and failure.

4) To find the challenges to 360 degree feedback.

Literature Review

360 degree feedback is important today for the organizations as it helps organizations find the
opinion of the customers and employees. It also is necessary for minimizing negative impact on
organizations. Various authors have written a lot of material related to 360 degree feedback. The
research done by few researchers is given below —

Moxley in 1996 stated that 360 degree feedback is a part of management development process and
is making managers more effective. It motivates and encourages the individuals. Managers can
reengineer and motivate themselves throughout their career with the help of 360 degree feedback.
This feedback is obtained for development of individuals and should be used carefully.

In 2008 Newbold stated that 360 degree appraisals are classics and help in making powerful
performance management system. He further added that it should be aligned with the strategic
aim of the organization. It is successful only when few factors like readiness of the organization,
clear purpose, way of using, preparedness of the organization, effective feedback delivery.
According to Tesla there is direct relation between self-perceptions and perception on leadership
effectiveness. If the decision is taken without knowing full information it may not be the correct
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decision. When the stakeholders accept the organization positively organization can be successful.
When all the team members understand their responsibility towards each other and find solution
for it

Rowe in 1995 initiated that 360 degree feedback depends on its culture. Without cultural fitness,
feedback cannot be taken back in the later time. If large numbers of people are involved in the
process quality of feedback is improved. Each one of them can make the process more effective.
Morse in 2007 pointed out the gender differences in the 360 degree performance appraisal. In the
study it was found that gender differences are not discriminated in the 360 degree appraisal system.
Male managers are not treated separately as compared to female managers. This is the accurate
method for data collection.

Whiddett & Galpin in 2002 found out that 360 degree feedback method should be designed as per
the organizational objectives and needs. Feedback can be used effectively in training, development
and appraisal process which can lead to effective organizational performance. Before the
implementation of this feedback system organizations should know the objectives and the process
as a whole. It should also be clear that who will be rating and who should be rated. [2]

360 degree feedback can fail as it collects the opinions of all. Even if the opinion given by one
person is unfair and inconsistent the overall feedback will not be up to the mark. Secondly the
understanding of the criteria for the appraisal is necessary then only designing and using the criteria
will be useful. Also the relationship between assessor and assesse is mediated with the use of a
particular criteria and the appraisal process hence careful design of the criteria is necessary. The
climate of the organization must also be checked for the particular criteria utilization. It also can
be the case that one group interprets the observation differently than another group. It may impact
the 360 degree appraisal. Sometimes the problem can be that self-ratings are different than ratings
by others. Self-ratings cannot be accurate than ratings from peers and supervisors. Many times it
happened that the raters may not be able to recall the past correctly. Sometimes it may be due to
lapse of memory, oversimplification, wrong interpretation, improper justification. It also may be
due to natural tendency of the people to show them favorably, rosily and in socially required colors.
The bias can also due to protecting their self-esteem. People tend to hide their faults and
highlighting their merits. Because of all these reasons self-rating can differ with the supervisors,
co-workers etc. According to Campbell & Lee the difference in self and supervisor ratings comes
due to — 1) unalike assessment criteria and perceptions. 2) Various disturbing processes like
showing oneself innocent, projection and self-denial 3) Different cognitive processes. 360-degree
appraisal depends upon -1) proper formulation of criteria 2) climate to express the strengths and
weaknesses of each other 3) accurate operationalization.

Even though there are problems in the self-ratings it is necessary and advantageous. According to
Levine there are four reasons why people should access themselves -1) people can see the results
of their actions. 2) They can get the information by observing others. 3) They get the opinions
about their work 4) they can spend enough time to evaluate themselves. According to Fox and
Dinur (1988), individuals are capable of evaluating themselves correctly and using it predicting
the performance. According to Mabe and West the validity of self-assessment is more when self-

© ICAS 2022 10249



Ann. For. Res. 65(1): 10247-10253, 2022 ANNALS OF FOREST RESEARCH
ISSN: 18448135, 20652445 https://www.e-afr.org/

appraisal is for external criteria. When they are asked to compare with each other and when privacy
is guaranteed people have only two motives — present themselves accurately or favorably.
Availability of the information for comparison increases the accuracy of the self-ratings.
Multi characteristics of job behavior is seen while evaluation of work performance. Behavior of
the employee can be different at different situations and time. His feelings, inner states,
dispositions over a period of time can be different. [3]
One advantage which can be obtained by the organization is strengthening the contacts between
ratees and raters. It can also provide one more advantage to the raters. Raters may feel empowered
and they will understand their right to speak. In addition employees can understand the
improvement areas in their performance. 360 degree feedback can also provide misalignment
between internal and external stakeholder and they may communicate for the same. Deci and Ryan
stated that good performance proved by 360 degree feedback may improve employee motivation.
Heathfield in 2001 pinpointed that 360 degree feedback decreases race, gender and age
discrimination. [4]
360 degree feedback can fail for the reason that the feedback given by the co-workers may not be
accurate when it is used for administrative purpose like promotion, increment, bonuses or for
possibility of layoff. Feedback may not be impartial, fair and honest because they know that it
might affect someone’s pay or promotion. Employees may resist & sabotage such program. When
ratings are for evaluation purpose and not for developmental purpose the ratings are changed by
the rater. On the other hand the employee knows that his appraisal is negative, he may be under
tension and may feel that all employees are against him. Also privacy of the appraisal is an
important factor which will be problematic as employees may discuss the matter openly with each
other and the privacy will be lost. [5] Weaknesses of 360 degree feedback includes requirement of
substantial amount of cost. Levy and Albright (1995) stated that multi rater feedback may create
discrepancies. It is also criticized for free choice of raters, as receivers can choose the raters which
are close to them. One more negative aspect of this feedback is threat of negative emphasis on the
performance of the receiver. The rater may point out the weaknesses of performer due to this
appraising of managers will be difficult with the new work responsibilities. In order to avoid this
manager should work carefully which will increase their work related to their jobs. [6]
Another disadvantage of 360 degree feedback is it takes long time to complete. It may take 1-3
weeks to communicate the purpose and process, as to how the feedback will be collected & used.
1-2 weeks are required to select raters. Distributing can take one week and completing feedback
may take 2-4 weeks. Feedback meeting can take 1-2 weeks. 6 -12 weeks are required to complete
the process.
In addition to maintain the privacy the employees cannot respond to the feedback which they think
unfair. They can’t ask for clarification and cannot make any improvements.
Favoritism can be one problem, lack of biasing is simply not possible with almost all employees
& due to this the results obtained are not correct.

One more problem of 360 degree feedback is employees are given lot of suggestions owing
to the data collected from the feedback. But it is very difficult for the employees to change the
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behavior. The habits can be changed but bringing a lot of change is simply difficult. Instead
employees can be provided with smart objectives which they can follow to get the expected results.
Moreover 360-degree feedback is not reliable. US military also has criticized 360 degree feedback
for its reliability and validity. According to them the reviews provided by the raters were inaccurate
for the employees known for more than a year. They were written favorably or unfavorably.

It has also been seen that 360-degree feedback do not improve performance and it reduced market
value in some cases. The data is also not available for improving productivity, reducing grievances,
improves retention and helps improve performance appraisal system.

Generally 360 degree feedback highlights negative points more as compared to positive.
Employees do not agree with the strong points of others. Negativity does not provide
encouragement and motivation. [7]

360 degree feedback implementation has many challenges which can be listed as under —

1) Difficulty in rating peers: The employees find it difficult to rate peers and due to that they
are reluctant for it. Employees may hesitate to provide feedback if it negative. For rating it is also
necessary to right questions and rating scale. It is necessary to consider soft skills and attitude
along with performance.

2) Negativity of employees towards feedback: Receiving negative feedback can be stressful
as everybody expects positive feedback. You should check that the feedback is correct. In addition
reviewees are interested in how the feedback will be used and for what purpose. They also would
like to know its impact on promotion and increment decisions.

3) Privacy concerns for 360-degree feedback: Respondents are always worried about their
feedback privacy. So it is necessary to maintain privacy of the feedback so that it will not be
disclosed.

4) Inaccurate ratings: The feedback given can be biased as the employees can be soft towards
their peers. Apart from this natural biases can also affect the validity of the ratings.
5) Suggestions given on negative feedback can’t help improve performance: Suggestion

given by the peers may not be correct this is because the employees experience will be less to
judge the colleagues.

6) 360-degree feedback needs various viewpoints and perspectives. This can be problem with
the small organizations where it will be difficult to gather the feedback.
7) 360-degree feedback does not provide results: It is very difficult to draw conclusion from

large amount of data with different competencies and factors.

8) Time consuming process: Degree feedback is a time consuming process in which time is wasted
in planning, designing and implementation. Time is also required to give feedback for many of the
colleagues. HR team & Supervisors then has to extract the meaningful information from it which
also requires some time.

9) Open feedback culture: To have open feedback culture employees should be able to give
feedback without any hesitation and fear. This type of culture needs to be developed.

10) Unwillingness of top management towards 360 degree feedback
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Top management may not be interested in implementation of the 360-degree feedback. They find
the process useless. [8]

Findings:

1) Generally, 360-degree feedback highlights negative points more as compared to positive.
2) Employees do not agree with the strong points of others.

3) Negativity does not provide encouragement and motivation.

4) It has also been seen that 360 degree feedback do not improve performance and it reduced
market value in some cases.

5) Employees are given lot of suggestions owing to the data collected from the feedback.

6) 360 degree feedback can fail for the reason that the feedback given by the co-workers may
not be accurate when it is used for administrative purpose like promotion, increment, bonuses or
for possibility of layoff.

7) One disadvantage of 360 degree feedback is it takes long time to complete.

8) 360 degree feedback helps in strengthening the contacts between ratees and raters.

9) Self-ratings are important as they can provide a lot of information to the employee about
their work, results of their actions, opinions about their work, time for evaluating themselves.

10)  The value of 360 degree feedback can improve decision making power for employee
compensation and teamwork.

11) 360 degree feedback is great tools to get lot of insights for help them grow and develop.
Conclusion:

360-degree feedback is not an effective method as it does not provide the accurate feedback of the
employee. Moreover it also takes a lot of time to complete. 360-degree appraisal depends upon -
1) proper formulation of criteria 2) climate to express the strengths and weaknesses of each other
3) accurate operationalization. Privacy cannot be maintained in 360 degree feedback. Multi rater
feedback may create discrepancies. It is also criticized for free choice of raters, as receivers can
choose the raters which are close to them. One more negative aspect of this feedback is threat of
negative emphasis on the performance of the receiver. The rater may point out the weaknesses of
performer due to this appraising of managers will be difficult with the new work responsibilities.
In order to avoid this manager should work carefully which will increase their work related to their
jobs. Another disadvantage of 360 degree feedback is it takes long time to complete. Favoritism
can be one problem, lack of biasing is simply not possible with almost all employees & due to this
the results obtained are not correct. One more problem of 360 degree feedback is employees are
given lot of suggestions owing to the data collected from the feedback. But it is very difficult for
the employees to change the behavior. The habits can be changed but bringing a lot of change is
simply difficult. Instead employees can be provided with smart objectives which they can follow
to get the expected results.

Some benefits of 360 degree feedback can be — 1) it gives opportunity to the employee to study
himself, to know his strong and weak points, to know opinion of others about him, get information
by observing others, get the opinion about their work, results of their actions. It can also provide
one more advantage to the raters. Raters may feel empowered and they will understand their right
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to speak. In addition employees can understand the improvement areas in their performance. 360

degree feedback can also provide misalignment between internal and external stakeholder and they

may communicate for the same. Good performance proved by 360 degree feedback may improve

employee motivation.

Suggestions:

1) Instead of 360 feedbacks, continuous feedback can be used to avoid bias. Managers can
meet frequently and check, discuss, suggest about the performance.

2) For the success of the 360-degree feedback reliable raters should be chosen carefully to get
correct information.

3) The time required for the feedback process should be reduced in order to get maximum
benefit out of it and to reduce cost.

4) The climate of the organization must also be checked for the particular criteria utilization
for the feedback.
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ABSTRACT

An aim of a study of the role of schools and colleges in the developing of Social Cohesion is going to
be the main concern and is going to help the appearance of that custom of acceptance in all cultures and
religions which are the foundation of progress as well as peace. Social cohesion is going to be main
pyramid in building up of native and culture in all countries. In all cultures tolerance and mercy have
always being ideals of education bonding and human behavior. The purpose behind the study is to study
the behavior of educator expert frequently interprets on the deprived standard of education; bureaucrats
and politician attempt to create by spreading the means and tools usually try to come up with an
uncreative as well as an accountability to the humanity. Educational challenges are dynamic, essential
and influential in social cohesion.

In this paper, to achieve the goals of democratic state we must respond towards the challenges in both
immediate and continuous manner. In education, it is going to be concern of building stepping stone
for building the culture and tradition among the social cohesion based on which social sensitivity among
the young generations, who are taking the schooling and higher education. It is an absolute effort in
understanding, can schools and colleges develop social cohesion among the group of civilization of the
country or not, whether foreign universities or culture forces, the mitigation of high risk or culture among
the civilian in building social cohesion among the societies.

KEYWORDS: Social Cohesion, Higher Education, National Human Rights Commission (NHRC),
UNESCO (United Nation Centers for Social Cohesion), Ministry of HRD (Department of Education),
NCERT and Right to Education Act (RTE).

1. INTRODUCTION

Emile Durkheim, the sociologist, was the first person to utilize the conception of social cohesion.
Emile Durkheim, mentioned that social cohesion is society’s collation characteristics, by means of
which the capability of a society to authorizing the contentment of all its fellows, lessening variances
and evading demotion and believe a social cohesion. This is the basis of social being and survival. Social
cohesion is worldwide, interdependent and inseparable, belief by which we generate the holy family for
human pride.
Social cohesion also contributes to education and cohesion as ‘the most powerful generator of social
capital’ in our society 3. According to Putnam, R. D. (2004), education is supposed to provide linking
capital to individual’. Further, Vasiliki, K. (2011), scrutinizes the means of learning being correlated
with social cohesion, mostly in education method sociology. Education can be observed as significant
foundation which contributed to cohesion by mingling the fresh participants of the civilization,
supporting them with skills and knowledge to achieve social involvement.
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In the year 1993, Indian Government announced Protection of Human Rights Protection Act, which
later on the National Human Rights Commission (NHRC) functioned as a nodal agency to nurture and
encourage the philosophy of Human Rights and to supervise operation as well as encroachments of
Human Rights that moreover encompass social cohesion. Further, to its legislative revolution,
significance towards education, environment structure as well as training for social privileges remained
responsibilities occupied by means of NHRC.

2. REVIEW OF LITERATURE

Social cohesion, as an educational concept and as the unbiased of education program, is once
again of considerable interest. A major contributor to economic growth in Social cohesion is Easterly,
Ritzen, & Woolcock, 2006; Gradstein & Justman, 2002; Osberg, 2003, and essential for the development
of democracy (Heyneman, 2000). The government of Canada has established a Social Cohesion
Network to stimulate research on the topic (Stanley, 2003) and the European Union has created a
regional development fund to promote economic and social cohesion. Several international agencies
have published book-length policy proposals (Education Commission Forum, 2000; Roberts-
Schweitzer, Greaney, & Duer, 2006; Sojo & Uthoff, 2006). A number of research and policy conferences
on social cohesion have been held around the world, and new work has been done on its measurement
(Chan, To, & Chan, 2006; Green, Preston, & Sabates, 2003; Moody & White, 2003).

For avoiding social dissolution, Durkheim argued, few of them considered as societies developed
a new method of unity built on societies’ respect of their common dependence. He likened this
dependency to the relationship of individual persons in a society to the parts of a living body: each organ
must carry out its own function properly to insure its own welfare and that of the other organs (hence
organic solidarity). Social progress and survival in multifaceted societies, Durkheim argued, rest on on
substituting the traditional basis for social unity—resemblances among persons--with awareness of
mutual dependencies and widespread acceptance of a rule of rule leading the purpose of variances.
Schooling, they hypothesized, is an significant mechanism for building living harmony, as it delivers
personalities’” understanding and knowledge of the difficult organization of society and their room in it,
also it delivers the values and skills necessary for participating into the society.

The growth of a complete method of education for social cohesion, peace and equality,
implementation at all stages of education and available to all, is the continuing aim of UNESCO. In
short, Naik, J. P. (1979), formal, informal and non-formal education is enclosed through the system
progressed. Due to the joint exertions of educators, mass and families non-intergovernmental and inter-
governmental societies a ethos of social cohesion and equality needed to be developed.

His recommendations are as follows:

> Survey of awareness about human rights amongst Schools and college students, university students,
educational superintendents, SC people, ST people, individuals remaining below poverty line, child
workers and their parentages, politicians, Panchayati Raj representatives, etc.

> Establishing demonstrations upon diverse features of legitimate requirements as well as their
desecration.

> Transmit ready assessment of texts in the context of social authority defilement.

\4

Assessing tutorial room accomplishments of educator in the context of the authority of youngster.

> Reviewing newsprint report on violation of social rights.
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> Reviewing the difficulties regarding non-registration of the families in educational institutions as
well as emerging strategy act to resolve difficulties.

Appraising events like street plays, mono acting, etc., depicting several features of social rights.
Learning diverse spiritual performs also accomplishments of ‘God-men’ who disrupt social rights.
Reviewing complications faced by girls studying in co-educational institutes.

Reviewing the problematic of female tutors in co-educational institutes.

Learning the review aimed at identical opportunities in education-field.

Culture the circumstances of at home-based work as well as extra work places.

Reviewing fallacies current within the locality.

Provided that curriculum development on social rights education.

VV VY V V VY VY VYV

Learning degree of penalty assumed in schools and colleges that discourage youngster during school
attendance.

According to Easterly, et. al. (2006), social cohesion as a concept itself points towards a macro level
analysis. Taking into consideration the suggestions that were given by Naik, J. P. (1979) and Mohanty,
S. B. (1979), following recommendation has been suggested for social cohesion in India. To nurture this
kind of education it requires a actual rebellion in the complete education system. This one necessitates
genuine teachers, secure and open social beings with basically favorable and warm approaches around
students. Beginning of this kind of education doesn’t dependent upon their course design, not on their
aptitude to carry a good lecture however it rest on appearance of definite real features, that be present
in the social association among the teacher and the student.

Related features like, to be caring of their individual faith and added eager to pay attention to others;
as well as to be more democratic and fewer bureaucratic necessary for the purpose of the organization
and strategy makers to create social education imaginable.

It is proper to mention, to carry such a rebellion is very difficult task. Among the teachers it is rather
hard to crash the conservative propensity amongst several lecturers, educational management and
creators of policy to whom altogether these innovative thoughts are merely undesirable. Social
revolution has started and expects to perform in the desired manner. It is required is to give this revolt
certain thrust with the only emphasis on creation education truthfully open-minded and improved.
Social Cohesion is the appearance of that custom of forbearance in all beliefs and values which are the
foundation of progress and peace. It is external to recognize art, music, and literature and natural to
entirely nation-states. Mercy and tolerance have constantly and in all values being morals of
Government rules as well as social conduct. Professional mentor often remarks on the poor educational
quality, politicians as well as bureaucrats trying to frame it on the unproductive side as well as a showing
it as a liability towards the society. Educational challenges involved in Social cohesion are dynamic,
vital as well as influential. We must react to such challenges instantly as well as constantly, achieving
the objectives of independent state.

Each type of society creates individual support to social cohesion. Administrative establishments
organize the deliberation plus create the resources aimed at communal plan. Commercial establishments

organize business activities also produce revenue. Communal establishments sponsor philanthropic
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activities binding persons to ethical customs. A conversation tracks concerning the common function of
schools also the reason countries investing into the schools.

The idea of a social contract is wider than a legal contract. The social contracts contains for example, a
readiness for the payment of taxes then achieve other community responsibilities; this might contain the
readiness to contribute in community activities, preserve purity of one's property, action sensibly, or be
a decent civilian. In illustrations wherever a humanity's common beliefs, like ethnic forbearance for
one's fellow citizens, clashes with one's reserved view, the social contract of ethnic forbearance is
predictable for taking priority, mainly in communal environments. Nations which are lacking fiscal
growth are frequently related with an atmosphere in which agreements are not obligatory through several
mechanisms, are also mainly not self-governing.

3. PROBLEMS OF SOCIAL COHESION

The world today is more complex than the relatively small set of European countries observed by
Durkheim. We may not expect, therefore, that problems of social cohesion are uniform across countries,
or that they can be addressed effectively by a single set of educational policies. To illustrate this point
we can consider four distinct settings or contexts in which social cohesion is of concern.

According to Putnam understanding of societal capital as based on persons’ values also trust
matches Durkheim’s definition of social cohesion as (individuals’) recognition of interdependency.
Some authors use the terms interchangeably. Others propose that social cohesion follows directly from
increases in social capital (Carnoy, 1999; Gradstein & Justman, 2002; Heyneman, 2000; Silova,
Johnson, & Heyneman, 2007). Connecting societal capital can be understood by way of referring to the
cohesiveness of small (primary and face-to-face) groups, while bridging social capital is social cohesion
at the level of large organizations and society.

Alternatively, the cohesiveness of a group is reflected in the number of independent ways in
which members are connected to each other. This definition permits a quantitative expression of
“structural cohesion” that has been validated on high school student populations and the boards of
directors of American businesses (Moody & White, 2003). .

4. OBJECTIVES
The following objectives can be thought of as education would add to ‘social cohesion’ as a
means:

1. Schools and Colleges should impart guidelines of the willing: which are governing personal and
radical act.

2. Schools and Colleges were likewise projected for providing involvement unevenly reliable by
person’s nationality philosophies, in consequence, declining the "distance" among persons of diverse
backgrounds.

3. Schools and Colleges organizations are probable to deliver an impartiality of opening intended for
entire pupils.

4. Community Colleges and Schools remain probable to unite interests also goals of several diverse
clusters and at the similar period try to offer a collective supporting for nationality.

5. Social cohesion is a anticipated consequence of education, however its importance spreads outside
the Social cohesion may disturb the educational accomplishment susceptible students.

6. Educationalists and analysts have debated that schools add further to the welfare of students and the
greater culture than educational accomplishment, however the outline of huge organizations of
responsibility have reduced the importance of additional assistances.
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5. HYPOTHESIS.

Ho: Social Cohesion can be achieved at its best during school and college years.

Hji: Social Cohesion cannot be achieved at its best during school and college years.

6. SCOPE OF THE RESEARCH

In the early 21 century social cohesion challenges are faced by the education systems that have
kind of a historical model. What the students are expected to do and have the ability to do is not
determined by the economic needs alone, but also by what it takes to be involved in such responsibilities
as part of the citizenship. Partaking in political sermon in the 18" century didn’t demand for as much
science as well as statistics as anticipated. In the 21% century, people must judge the ongoing challenges
and uncertainties with firm statistical substructures—the assessment of contending claims above health
and environment risk factor, the use of hybrid or genetically mutated food items, limits and boundaries
in sexual behavior, etc. Overall, the basic essence involved in citizenship and standards with respect to
numeracy and literacy have developed over the period of time.

This study aims on social cohesion in helping for a social cause and to promote participation,
interaction and most importantly, learning.

The primary focus of this study is for promotion of social cohesion, how the educators help the
students in unitedly develop the habit of building social cohesion and cultivating the spread of ‘Unity in
Diversity’. India has moved on to become a knowledge-intensive economy, rather than accumulating
the knowledge only to the specific people that depends on their standard, to all the people of the country.
“Pune — as an Oxford of East”, it is obvious to have people with different ways of transferring
knowledge. The educator’s responsibility increases to build the students to by accumulating the
different social campaign by experimenting and participating in all the activities.

7. RESEARCH METHODOLOGY
The research works employs survey method and expected to be carried out by visiting the
different schools and colleges by carrying a survey method.

7.1. Primary Data: Undermined data is collected through survey method and which is original
in nature. This data is collected by distributing the questionnaire and getting filled by the concerned
respondents. For the purpose of this study, personally visiting the schools and colleges and distributed
Questionnaire. The entire purpose is social cohesion research such as education, researchers are
interested in generalizing to specific groups.

7.2. Sample Selection: Initially, considering Pune as the Oxford of the East, the research has
been carried out in Pune from India. This research provides an empirical investigation of the relationship
among the groups and building social cohesion in schools and colleges. The data of collected in a survey
is expected to be 30 different Schools and 20 difference colleges groups and accordingly 20-25 samples
survey forms or questionnaires. The data which we have researched in the form of completed
Questionnaire have been used for further research.

7.3. Selection of region: Pune is called "The Oxford of the East", due to the well-known academic
and research institutions in the city, Pune educational cities of India attract students from every nook
and corner of the world. Pune is known for its educational facilities, having more than a hundred
educational institutes and nine universities.
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7.4. Selection of respondents: The required list of Schools and Colleges under Pune and PCMC
are to be obtained by visiting Zilla Parishad and Dept. of Education web sites.

7.5. Secondary data: The secondary data is collected from reputed journals and magazines,
newspapers, articles, internet websites and archives.

7.6. Questionnaire: Questionnaire is framed and data from the respected schools and colleges
are to be taken. Questionnaire is created with Likert scale and with multiple choices.

7.7. Testing of hypotheses: Hypothesis testing is a procedure to either accept or reject hypothesis.
It recognises and identifies the relevant facts and gives direction to research study. In this study
hypothesis has been tested using percentages, Mean, and proper hypothesis testing methods have been
followed.

7.8. Time Budgeting: The time budgeting for the survey is expected to be carried out in next 6
months and for composing the reports another 2 months.

8. LIMITATIONS: Following limitations are expected occur:
1. Research area is restricted to Pune and PCMC area.
2. Due to schools and colleges are closed as per the norm of Education department of epidemic
CARONA-19.
3. Time and other details vary according to time when approached by the researcher.

9. CONCLUSION

Education contributes to the formation of individual social capital, but the correlation between
aggregate levels of social capital and social cohesion (at the level of society) is mediated by other factors
including democracy, the distribution of income, and cultural traditions. Social cohesion is determined
in part by the absence of divisions in society, as measured by equality (or inequality) of income. Income
inequality is produced in part by labor market structures that assign incomes, and in part by the dispersal
of knowledge and skills in society, that is, by equality (or inequality) of education.

Social cohesion is going to be ultimate aim the survey report could be used on a large scale to
consider it as a national survey in democratic government. This survey is limited and the major
constraints to rectification of these situations of deterioration include lack of resources and weak public
institutions. The social cohesion system expanded to include all students in secondary schools and
colleges, area of research. Similar policies of positive discrimination are too adopted in other states
countries to reduce differences in achievement levels between schools and colleges.
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Abstract:

The paper discusses the status of students movement in Indian since british Period The rational politicsis integral part of
human life to accomplish desired goalsfor the betterment of the society. There is a famous saying regarding politics “if politics
decidesyour future then decide what your politics should be”. It is clear that politics decides fortune of peoplein the democratic
society everywhere including Indiato struggle for due entitlements of the citizens. Therefore, politics becomes an inseparable
part of any community to sustain the life of dignity and higher order. Students are also a specific and important community in
the society, who engage themselves in activities related to the inclusive nature of education system. The students® politics in
India has gone through different phases as pre independence, post-independence to 21st century. The present article includes
some of the major facets of students™ politics in India.it highlights the history of student politics in India and it includes the
students “movements of pre-independence, post-independence and students paliticsin 21st Century.

Keywords: Students™ union, Students™ politics, CharkaSwaraj, Students” Movement.

Introduction:

Students' union is student organizations present in many colleges, universities andhigher ingtitutions. The students' unions are
often dedicated to social, organizationalactivities, representation, and academic support of the students. Students™ Union is
known by various titles as student government, free students™ union, student senate,students' association, guild of students, or
government of student body etc. theseorganizations are to represent students both inside the institution and outside,including
local and national issues. Students' unions are also responsible for providinga variety of servicesto students. Depending on the
organization's makeup, studentscan get involved in the union, being active in a committee, by attending councils andgeneral
meetings, or by becoming an elected officer. Some students' unions arepoliticized bodies, and often serve as atraining ground
for aspiring politicians.Students' unions generally have similar aimsirrespective of the extent of paliticization, usually focusing
on providing students with facilities, support, andservices. Indian National Students Organization, Students Federation of
India,National Students* union of India, Bharatiya Janata YuvaMorcha, StudentsFederation of India, Sunni Students
Federation, AkhilBhartiyaVidyarthiParishad,All India Students Association, All India Students Federation, and Muslim
StudentsFederation are major students™ organizations in India.

Objectives of the study
1. To study the students movement in indiapre independence and post independence
2. To study the students movement in 21% Century in India

Resear ch M ethodology
The Research is based on secondary data collected from research papers and books .

Background of Students movement in India

Students™ Politics has more than hundred and fifty years of history in India. DadabhaiNavaroji founded ,,The students*
scientific and historic society* in 1848 as a forum fordiscussion. This may be considered as the beginning of students™ politics
in India. Inthat tome as the part of struggle, students questioned prevailing education systemitself. The first student strike took
place at King Edward Medical College Lahoreregarding academic discrimination between English people and Indians and
strike wascompl etely successful.

a. British Period
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So many students emerged and engaged in politics as a part offreedom struggle. Within the period of two years (1906-1918)
184 persons wereconvicted in Bengal in connection with revolutionary activities and among them 68were students. Second
All India College Students Conference was held at Ahmedabadin 1912 and “Charka Swaraj first and education later” was
adopted as the slogan ofthe conference.. SwadeshiMovement (1905) which gave students arevolutionary outlook which asked
them toboycott colleges as well as British goods. It encouraged students for active politics.'Charka Swargj first and Education
after' was the main motto of students at that timeas mentioned (Altbach, 1966). The All India College Students Conference
held atNagpur in1920 as a part of 1st Non Cooperation Movement (1919), the resolution onnon-co-operation and to boycott
of schools, colleges and other educational institutionsof British government was passed with an overwhelming majority.
Boycotting of schools and colleges became an integral part of the non-cooperation movement. 2"“Non Cooperation Movement
(1930) was another call to students. Students ledprocessions, organized agitations and marches as well as were arrested in
largenumbers in Punjab, Bengal, Utter Pradesh and Maharashtra. This was one of the mostactive periods of political agitation
by students of the country. First time, in thehistory of India“s freedom, there was such a large majority of students involved in
astruggle is Quit India Movement (1942). The students were totally committed to work for the freedom of thecountry. The
Independence of the nation was one of the turning points of the studentpolitics in India as well. A drastic chance took place
within the leadership of thestudents* politics. In 1947 the All India Student Congress Federation brokenapart and it converted
in to National Students™ union of India . It became thestudent wing of the Congress party. The different students™ political
groups wereemerged in to the different states or a specific locality.

b. After Independence

The NavNiraman StudentMovement in Gujarat (1973), Bihar Student Movement (1974), Asam StudentM ovement (1979), and
All Jharkhand Students™ union (1986) are the examples.Another phase of the student politics started with the beginning of the
1990s with thedawn of the Globalization, Privatization and Liberalization agenda, proliferation of mediaand emergence of post
modernity etc. (Strange Beam, 2008).

Like other social movements, students movements in India have emerged in criticaljunctures responding to issues and
challenge faced by them and society at large. Various important struggles for freedom were led by student community. The
students successfully managed to shutdown most of the schools and colleges and involved most of leadershipresponsibilities
and provided the link between the underground leaders and themovement (Altbach, 1966.Perspectives and ideas within the
leadership of the students movements in the postindependent era exceptionally changed. Still, students are responding to the
criticalissues of each period and agitating in the forefront. They are actively involved in AntiEmergency Movement, Mandal
Agitations and Naxalite movement. The Naxalitemovement was powerful in the stateslike West Bengal, Kerala, AP and Bihar.
In1967 the Naxalite movement in West Bengal drew the best of students from Calcuttaand elsewhere in to the struggle. Large
number of youths from student communityjoined the campaign against landlordism, feudal exploitation and social humiliation
ofthe tribal people, landless peasants and agricultural laborers at the hand of moneylenders. They supported the village peasant
communities in maintainingdiscipline as well as in activities such as seizure of corps. Severe repression in WestBengal and
Kerda led to a large number of students getting killed or arrested for theirinvolvement in Maoist-activities and Chipko
movement. Chipko movementencouraged students to organize educational padayatrasto villages during threevacations, which
becomes the most important means of mass education (Jayaram,1979).

Dalit movements: Republic Y uvakSangatan (1961) isthe first dalit studentmovement in Indian history. It was formed to fight
the disease of casteism, to provideprotection to scheduled casts and to survey cast atrocities. Another movementfounded by
B.R. Ambedkar was 'All India Scheduled Caste Students Federation.'With the formation of the Republican Party Republican
Students Federation' was also formed' later it was changed as Vidharaba Republican Students Federation .The first of Its
conference was held at Pulgaon in 1967, 2nd, 3rd and 4th conventionswere held at Amravati (1970), Dhamangaon (1971) and
Akola (1974) respectively.

Its main objective of isto follow the path initiated by Lord Buddha andadopted by Ambedkar. With its emergence , various
small organized units of students have got merged with it.It has been actively involved in college anduniversity union elections
aswell as organizing rallies and dharnas against socialdiscriminations (Ross, 1969; Ray, 1977; Dasgupta, 1974).Anti-Mandal
Student Agitations: In 1990, the VP Singh Government declared in theRajya Sabha to implement the Mandal Commission
report. Spontaneously wellorganized student agitations against the implementation of the Commission®s report,spread in Delhi
and various parts of the country. High Cast Students from St.Stegphen College and Delhi School of Economics lead the
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agitation. The agitation inRajstan continues for the 5th day. In Jaipur the students block tragic in severa places(Pachauri,
1990). In Bihar some students open fire at the L.N.Missra Institute of Economic Development and Social Change. Students
continued boycotting classes inDelhi, UP, and Rajstan. Three office-bearers of JNU students* union resign from theirposts in
protest against the Mandal Commission. Students of Calcutta Universityboycotted classes. Students were demanding
reservation should be given on the basisof economic conditions of the family, not on the basis of caste (India Today, 1990).

C. Students’ Movements in 21st Century:

In 21st century, few big incidents happened where students participated in largenumber, are the anticorruption movement led
by social activist Anna Hazare, thehorrible gang rape of 23 year old paramedical student in moving bus in 2012, and JNU“scase
(Anti-national slogan, KanahiyaKumar*s arrest, police raid in JNU-campus andwarrant against some students and resignations
of some students etc.). All theincidents had nationwide outreach and mobilized all sections of society to pressurizegovernment
for larger socia cause. However, the nature and character of thesemovements were very different from those of pre-
independence and emergencyperiod both in numbers and dedication. Nowadays students® politics has acquiredlarger platform
in protesting against government policies. Most of the Students*“unions in India are politicized and the mob of students is being
used to agitate againstopposite parties in many states. Many students* groups in Indian campuses aresponsored by colleges or
universities and elections are held under the sponsorship andsupervision of university administration keeping aside some
universities like INUwhere entire election process is being accomplished by student community itself. Thedepoliticization of
Indian campus has took place due to Semester examination systemwhich only increases the extra burden of appearing for the
exam twice in a yearwithout gaining any extra knowledge as compared to previous system. The students“unions are using
social networking platform to mobilize students in their favourresulting in large number of registration. And the interest of
student community hastransformed from the political realm to cultural and socia activities like organizing fresher parties,
cultural and hostel nights without engaging themselves in the issues ofnational importance. The interest of the student
community has shifted from thepolitical realm to cultural and socia activities (JagdishSonrish, 2009).

Conclusion

The approach of Indian political leaders toward student movements has gone throughmany tenets. The involvement of the
studentsin the freedom struggle waswel comedby many tall leaderslike Gandhi, Nehru and Bose. However, after independence
thestudent movements were seen as a threat for the smooth functioning of government.Later the students were asked to play
their rolein reconstructing the national economyby providing best human resources. The careerism was given moreimportance
insteadof political activism. The government set up many codes of discipline for universitystudents like University Grant
Commission®s guidelines on discipline. The report of Lyngdoh Committee is another move to restrict student community from
involvingthemselves in political activities in universities. Many people believe that studentsmust be given say in the
formulation of educational policiesfor inclusive highereducation in India. It would not be wiseideato set four wall boundaries
for studentcommunity to perform only academic activities. They should be given an atmospherewhere they can ask for their
rights without any fear of getting rusticated or expelledfrom university. At last, it would only be said that education and
agitation for therights must go together. Strong administrative measures have often succeeded incrushing student agitations.
Students™ politicsis aneed of present time to produceeducated |eaders for the country and for the fair politicsin the country.
Since, ourcountry lacks educated leaders in each and every field especially in politics. To leadany country, always educated
and experienced personalities are needed and that couldbe fulfilled through students™ politics of the country. Inclusive
education and inclusivesociety are the matter of discussion since independence but inclusive politics isequally important and
students® politics is one of the best ways to get inclusion intothe politics of our country.
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Abstract:

Personality development, can improve the leadership quality in college days. Y outh can bring happiness among the people,
and the way schooling is done can help to develop not only the environment, but the happiness altogether in life. This paper
gives you the answer to the leadership qualities, and potential qualities of youth, developing the leadership qualities from the
college days, bringing the upcoming leader and the decisions that have been taken for the upbringing of leadership qualities,
and youth may get achanceto develop their leadership qualities by applying through the Students’ Union leadership programs.
Thisis asurvey in upbringing challenges faced in day-to-day life right at the survival of college days. Thisis an attempt to
understand different facets of Students” Union. Students’ Union today face a variety of day-to-day challenges, it is an impact
of the students’ association with these groups that tries to cultivate the habit of leadership qualities among the youth of the
new era. Researcher also wants to make the students aware of different groups who try to promote in leadership qualities
Keywords: Leadership, Student’s Union,Y outh,Union Leadership Programmes.

Introduction:

According to Swami Vivekananda , supreme value of youth period is incalculable and indescribable. Y outh life is the most
precious life. Y outh is the best time. The way in which you utilize this period will decide the nature of coming yearsthat lie
ahead of you. Y our happiness, your success, your honor and your good hame all depend upon the way in which you live now,
in this present period. Remember this. Thiswonderful period of thefirst state of your lifeisrelated to you as the soft wet clay
in the hands of the potter. Skillfully the potter givesit the right and correct shapes and forms, which he intends to give. Even
so, you can wisely mould your life, your character, your physical health and strength, in short your entire nature in any way in
which you make up your mind to do. And you must do this now. As rightly said by Swami Vivekananda that young
generations, your future depends largely upon how you utilize this period of life. In most the Universities the courses are
designed to focus on physical, social, skill and intellectual development of youth

If the habits of the person are dependent in the environment under which he/she grows,then, it is expected to nurture during
the college days. Theright to work isafundamental human right enshrined in the constitution. Each aspect of life depends on
the world of work to an extent that now ‘live is to work and to work is to live’ has become a reality. Personality development
courses are part of young generations and pose acute problems for educated young people..

Lyngdoh Committee report, in spite had left nothing in ruining the students™ politicsin Indian colleges and universities as
mentioned above, accepted the needs andimportance of students™ politics and needs of union in Indian colleges and
universitiesby this statement: “Universities and colleges across the country must ordinarilyconduct elections for the
appointment of students to student representative bodies. These elections may be conducted in the manner prescribed herein,
or in a mannerthat conforms to the standards prescribed herein.” The above statement is clearlyaccepting the needs and
significance of students* union. That is why the commissionorders all the colleges and universities of the country to conduct
students™ election andconsider students™ representation though through selection procedure, if election is notpossible, because
of unfavorable circumstances in colleges and universities. Being acountry with a high youth population, there are several
people who believe thatstudents should participate in politics. Students™ unions are important as they act as amediator between
the administration and the student population and because theyhave the power to work for the welfare of the students. For
instance, Madras ChristianCollege™s students™ union does not only address students® concerns but also providesstudents with
opportunities to exhibit their talents. They conduct activities such as recycling plastic bottles, creating a waste management
system and providingscholarships and concessions to needy students (Sgjjad, 2012).
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Time comes when students need to take bigger actions in the form of massmovements for the welfare of the people. For
example, after the suicide of RohithVemulain Central University of Hyderabad, students protested and there was amovement
observed in colleges and universities across India, which resulted in thecancellation of the suspension of Rohith Vemula™s
friends. In 2014, when a femalestudent was molested in boys™ hostel of Jadavpur University, a movement
called,,Hokkolorob“(make some nhoise) in Bengali, was started. The movement comprisedhunger strikes by the students and
boycotting of classes and ultimately resulted in theresignation of the Vice Chancellor, Abhijit Chakrabarti. Indian campuses
are expectedto be apolitical because most middle-class families want their children to study well,

and get agood job rather than engagein palitics asthat would invite trouble.However, in my opinion, the presence of students*
union is essential since they act asa link between students and the administration, help organize events and addressgrievances.
But, at the same time, students™ unions should not exploit or harassstudents in the name of politics. It will be better if these
students* unions to workindependently of the affiliations with political parties. The affiliations of the students“organizations
with political parties are caused unnecessary clash among the variousgroups of students (Abimita, 2017).

Some of the important Students’ Unions in India include:

Akhil Bharatiya Vidyarthi Parishad

All India Students Federation

All India Democratic Students’ Organization

Students’ Federation of India

The Delhi University Students’ Union

Review of Literature

The under mentioned literature has been studied for the subject.

1) Pattnaik (1982) studiesin detail the student politics in INU as a case study. He classifies student organizations as left or
right which is a result of ideological basis of politics. Students’ political preferences were investigated with various criteriaas
personality of the candidate, caste/religion, and political ideology. A relationship was determined between student’s party
affiliation and political interests and political participation.

2) Lyngdoh Committee (2006) was constituted by the order of the Supreme Court to examine and recommend about certain
aspects of the student body and Students’ Union elections conducted in universities, colleges and institutions of higher
education across | ndia. Among the key recommendations of the committeeisthe disassociation of student elections and student
representation from political parties. Age of the candidate is also limited which is between the ages of 17 and 22 for under-
graduate and 24-25 years for post graduate students for contesting elections.

3) Bhatnagar (2013) finds out that there is a declining emphasis in education among the new breed of student leaders.The
academic performance is no longer treated as the cornerstone of success. The student leaders due to this aren’t able to convert
into national leaders as they are unable to connect well with the people, understand their problems and solutions. The article
further adds that politics of region, women power dominated the entire 90s.

4) Mukherji (2013) examines the politicization of Students’ Union in India. She states that major political parties as
Congress, BJP and CPI (M) continue to use Students’ Unions to establish their stronghold across the campuses all over the
country. This has resulted the complete ban on the politicization of Students’ Union by the best educational institutions in the
country likethe lITsand [IMs.

5) Vijetha (2013) in her article about ex-presidents of Delhi University Students’ Union(DUSU) finds out the former’s dis-
contentment regarding the recommendations of the Lyngdoh Committee. The ex-presidents opined that the clauses in the
recommendations, as a student who has once contested for elections cannot contest again and age criteriaresulted in the lower
number of students sticking with the party and eventually becoming difficult in creating good leaders.

6) Ajmal (2014) studies the student activism right from its beginning in Young Bengal Movement in the early nineteenth
century to 2007 when the Supreme Court judgment resulted 27 percent OBC reservation.

7) Das(2014) explains in detail about the meaning of the term governance, higher education and student’s participation. He
states that the traditional idea of student as a passive receptor is no longer tenable in the present world. Instead there is a
growing reorganization of students as a responsible stakeholder in the arena of higher education. He further asserted that
Students’ Union on one hand ensures participation of students in governance while on the other hand provides the students to
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select or elect among themselves to administer the governance of institution to which they are enrolled.

8) Munshi (2014) revisits the dynamics of student politics from a political economic perspective using game theory. The
paper limits itself with a particular variety of campus politics where larger political parties play a major and decisive role in
determining campus outcomes.

9) Sen (2014) in her paper examines the pros and cons of Students’ Union. The paper studies in brief the Lyngdoh Committee
formed for eradicating evils which has resulted in universities and colleges due to the formation of the Students’ Union.

10) Basu (2015) reports that University Grants Commission (UGC) has asked to al universities to implement the Lyngdoh
Committee Report. The premier educational body has sought a report by September 18 on conducting elections to student
bodies. The author reports on the backdrop of Maharashtra, where Students’ Union elections were banned in early 90s due to
violent incidents and law and order problems.

11) Sharmaand Bhaumik (2017) question the existence of politics without violence in Delhi University. The paper voiced
the views of the students that violence is unjustified and unacceptable but the ban on student politicsis not the solution to curb
violent protest. The students opined that the right to protest can’t be taken out from them.

12) The Hindu (2017) reports that the Trinomial Congress government in West Bengal is al geared up to change the very
nature of Students’ Union in West Bengal. It states that the state which hasalong history of student politics and produced not
only ministers and members of parliament but also chief ministers. As per the proposals the principal or college leader will
hold the post of president of Students’ Union, likewise the college or university teacher will be the treasurer of the Students’
Union body.

Researcher has studied issues pertaining to the different committees established from time to time and since the state
government has banned working of committees, researcher has faced the challenges in putting forth the committees and their
recommendations. Attention is given to the primary education rather than Students’ Union.

Objectives of the study. the present research study focuses on the following specific objectives:
a To examine the current Scenario of Student’s Union In India.
b. To examine the importance of Students’ Union in India.

Resear ch M ethodology

The research paper is based on Secondary datathat was collected from following sources:
A. Publications of Education Departments,

B. Books and Journals relevant to the study conducted

C. Govt. gazette, Manuals,

D. Website references relevant to the study

Status of Student’s Union in India

Students’ Union members are in a very important position to bring about a change for the better, through experience gained,
lead India in the political capacity in the future. They must strive to remain as apolitical as feasible and work towards
maintaining their ideology and achieving their objectives.Students’ Unions may prove to be the essential part of collegesin
India.Although potentially compromised by the true leaders of the Independence movement, Indian students were a key
component to their country's independence from British rule in 1947, and went on to represent a microcosm of a world
embroiled in the Cold War.

Students, including educated unemployed youth, have become an important demand group in post-Independence Indian
politics. Students have been in the vanguard of regime change. Yet, the students' political participation and mobilization in
India is often referred to as 'unrest', ‘indiscipline' (in the official parlance of Aligarh Muslim University, India's largest
residential university, it isinvariably identified as 'anti-socia activities).The students are not treated as citizens having group
interests; hence they are not supposed to be political actors. These are, needless to say, cultural constructs.

Agitational politics and mobilization give the appearance of revolutionary potential. At residential universities (JNU, AMU,
Banaras Hindu University, UoH, etc.), relatively unfettered conditions (in the hostels) lead them to search for personal identity
and social meanings in ideologies and issues.

From the 1960s onwards, migration of rural students in urban colleges, combined with the spectre of unemployment, tended
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to drive them to agitation, as they became conscious and were able to get organized (even Aligarh's MAO College had 54
percent of its students from rural areastill 1900 AD, informs David Lelyveld).

The University of Hyderabad is one of our best universities. It also has an intellectually sharp and articulate, hence politically
organized and assertive, Dalit student movement. Thus, representing the upward mobility of the most historically oppressed
social groups who are articulating their grievances and urge for empowerment, and thereby strengthening our demacracy.
Senior student leaders/alumni provide the personnel and political resources (at times for partisan and factional politicstoo). In
most cases, easy access to political careers and the benefits of power have led students to act as tools and pawns in the hands
of self-serving politicians and aso aligning with reactionary political formations.It dissipated their potential and capacities to
challenge the rot afflicting the established political system.

Between 1965 and 1975, parts of India witnessed strong student movements -- the Navnirman Andolan in Gujarat and the
Sampurna Kranti (Total Revolution or Jaya prakash movement) in Bihar -- against rampant corruption in the government and
universities.

These movements, in many ways, were also the manifestation of organized assertions of new rural elites, the backward castes,
who had made their ways in higher education, but consummate employment opportunities were yet to be offered.

Around this time, a section of students of premier ingtitutions like St Stephen's College in Delhi and Presidency College in
Calcutta ventilated their anger against rura discontent and the State's willful failures in implementing land reforms. Some
students joined the extremist Naxalite movement.

Strong administrative measures have often succeeded in crushing student agitations. The threat of repression and intimidation
worked wonders for the moment, and pliant, committed, prejudiced vice-chancellors and their sycophant aides and advisors
took charge.

These elements, say Lloyd | Rudolph and Susanne H Rudolph (In Pursuit of Laxmi, 1987), failed to redlize that student
agitations cannot be dealt with merely asalaw and order problem.Hence, rather than repression, persuasion and conceding the
legitimate demands should be the preferred ways of dealing with student agitations. Many times only real grievances and
discontentment influence students to mobilize.

Among the rare exceptions could be the study of geographer Craig Jeffrey (now at Oxford University), whose study (2009) of
the student-fixers on the Meerut University campus attempted to expose the rot within academia.

During the 1970s and 1980s, the hostels of some universities were hideouts for criminals wielding illegal arms and crude
bombs. In Muzaffarpur, the hostel s had become sites of shootouts and killings emerging out of intra-upper caste gang rivalries.
Such adispute once resulted in the killing of a principal of apremier college in Chapra.

A very ordinary chronicle, hence academically least noticed, P N Gour's study (1984) of the student unrest at the University
of Bihar during 1967 and 1972, and some of the news reports of the 1980s, testify how some universities were turned into
fiefdoms of various upper castes.

The colleges were opened by upper caste landlord-politicians who recruited their own caste-men, and then these colleges were
taken over by the government.

This arrangement provided upper caste elites practically with almost cent percent reservation in recruitments. Thisvery social
class aready obtained medical and engineering degrees through capitation fees at private educational institutions.

Y et, this very social class, conveniently forgetting all these instances of gross casualties of merit, invoked the arguments of
meritocracy while vehemently opposing the implementation of the Mandal Commission in the 1990s providing reservation of
27 per cent for the backward castesin public employment.

Similarly, in the name of gender justice, we insiders can see how the pettiest possible dirty politics of score-settling and nasty
jealousies and bickering of professionally deficient and under-accomplished academics are prevalent even on the best of our
campuses.

One can go on multiplying such instances, but the rot within academia remains pitifully under-explored and therefore
unarticul ated.

The students and youth movements as well as the Teachers’ Associations shy away from articulating their own deeply
entrenched follies. We hardly have comprehensive histories of even the oldest surviving, and influential Students
Organizations such as the All India Students’ Federation and the Samajwadi Yuvajan Sabha.
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Importance of Students’ Union in India

A better understanding of student perceptions of quality and standards, |eading to the possibility of more effective rel ationships
within and across ingtitutions, academic and student groups that are better equipped to understand student engagement and
thus facilitate enhancement. The complete development of the student takes place in young generations. Along with
examination, they are expected to develop certain qualities and such students come together with a purpose and develop the
nation. When we look back at our history, our studentshave proved to be having changed a country’s social, economic and
political frame. Student power was formed during Indian national movement on the call of M. K. Gandhi, S. C. Bose, and J.
P. Narayan. The 1905Swadeshi Movement had a broad scope due to the involvement of young students. The civil disobedience
movement also witnessed the spark of the student political power. Similarly, Assam students united against the Cunningham
Circular. The students of Kashi Hindu University came forward as powerful equipment in the Quit India Movement. In the
India political history; two movements are the landmark to symbolize the power of Students’ Union. One is the J. P. movement
of 1974 and the other is the Assam student’s movement, which has made a mark in the society.

Organized student movement in Indiais eighty years old asits origin dates back to 1936 when a permanent All India Student
Federation was mooted to “prepare the students for citizenship in order to take their due share in the struggle for complete
national freedom”. Since then, the students of India have been “arousing their social, political and economic consciousness”.
They refused to work only within the realm of issues facing the students but went ahead and participated in steering the ship
of the government. Student movementsin India have always shown concern for wider sociopolitical issues.

The recent spate of protests at the prestigious Jawaharlal Nehru University (JNU) in Delhi and the formation of human chain
to condemn the arrest of INUSU President Kanhaiya Kumar is just one such incident. If JNU demands dropping of “arbitrary
charges” of sedition against Kumar, student in the past had raised several other demands that they felt were necessary to fix
aberrationsin society.

The youth is the future of every nation. It is only right that they in their capacity learn to work towards the progress of the
nation. Since the era of the Congress Party domination, the Students’ Unions in India has developed a complex tradition of
student politics. Most of these unions are affiliated to a political party and actively participate in any current crisis, especially
those related to students

Conclusion

The State, under neo-liberal economic dictates, is trying to curb the students and youth movements (as also the workers and
peasants movements), and therefore obvious alarming suspicions against some of the Subramanian report's recommendations
from sections of stake-holders.For long, academicians have spoken from the high moral pedestal sitting in judgment against
bureaucrats and politicians. In recent times, some media houses, subservient to rapidly triumphant crony capitalism, have also
become outrageously slavish.In such a scenario, the onus on academics has increased manifold. They need to become self-
critical, in order to become self-corrective. The need of the hour iswhilefighting these out, the other stake-holdersin academics
must also look at the rot within and must reflect self-critically.Otherwise, we will be face-to-face with a huge disconnection
between the common masses and the campuses. In such a scenario, al the resistance to an unjust order will become weaker,
subverting and defeating the noble purposes of campus politics we claim to champion. These disconcerting aspects of academia
remain woefully under-studied. Therotten politics within the temples of knowledge remain under-explored and under-exposed.
The higher bureaucracy writes self-critical accounts, Bollywood makes movies exposing dirty practices prevalent within the
industry, but the darker aspects of the politics of knowledge remain a closdly guarded and unarticul ated secret.
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ABSTRACT
In the competitive environment, today, communication System plays an impontant
rofe in the growth of any bank ,The presen age customer due to busy schedule are
interested in bank at fingertip 1o save time and hence banks are expected to maintain
upgraded communication to maintain customers. Loyalty of the customer depends on
speedy delivery of service, security and privacy of data and hassle free services and
these are possible only by having advanced technology for E-banking, Electronic
Clearance Systemn, Intermnet banking, Messing facility and timely communication
between banks and customers. The customers of today are hell bent on 24*7 *365
days of quality service at affordable price marching standard of industry. Information
technology has transformed the business environment all over the world, It has had a
major impact on banking sector with the introduction of number of e-chaanels like
ATMs, ECSs, EFTs, credit cards, internet banking, mobile banking, Tele banking elc.
It has bridged the gaps in terms of the reach and coverage of the systems, and enabled
better management of banking business
Keywords: Communication System, Electronics Clearance System, E-banking,
Internet Banking, Tele-banking ete
1. Statement of the problem: The scheduled urban co-operative banks are competing
against the hugely resourceful commercial public sector and private sector banks
having modem and costly core banking solutions software ,experienced professional
and a large workforce with giant network of banking branches in every nook and
comer of citics across India and the similar facilitics offered by scheduled urban Co-
operative banks become costly and unaffordable as these are short of fund 1o hire
experienced professional | system analyst and anytime banking solution The
expansion of branches and ATM machines on offsite become costly for these banks
The research has identified the core problems faced by Scheduled urban Co-aperative

banks & impact of communication system on efficiency of banks , customers and
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A STUDY OF SOURCES AND CHALLENGES OF GREEN FINANCE IN
INDIA

I: Prof. Manish R Mundada', Dr. Lavkush Singh!
Research Scholar, SmiBalaji Intemational Institute of Management Sciences Research
Centre, Pune,
‘SaiBalaji International [nstitute of Management Sciences, Pune.

Abstract
Green finance is fast emerging s a priority for public policy. In this study we identified vanous
sources of green finance and the challenges faced in implementation of green finance in India
There have been some improvements in public awareness and financing options in India in
recent years. Certain sector requires green finances in real terms, like Real Estate Sector and
automobile Sectors. In case of Real Estate Sector, where residential and commercial buildings
utilise more than 37 % of the country's electrical energy, certified green buildings save up to
20 % to 30 % on energy, and 30 % to 50 % on water. Hence, both, the need and the scope of
green building construction in India are promising. With 70 percent of the buildings necded by
2030 yet to be built, India 15 at an inflection point of a construction boom and has the potential
to emerge as the largest green building market in the world. Given the market size, financing
green buildings across the housing, retail, commercigl, health, and hospitality sectors, presents
a viable market as well as the opportunity for banks and financial institutions to support green
growth, Existing literature suggests that a reduction in the asymmetric information regarding
Green Projects through better information management systems and increased Raising green
finance requires access to diverse sources of capital, public and private sector participation and
appropriate financing structures. Environmental, Social & Governance (ESG) considerations
are increasingly influencing the deployment of invesiment capital, and there is a tremendous
appetite for ESG financial products. Secondly in Automobile Sector Current govt of  India
started stepping up its climate-based actions and staried promoting non fossil fuel-based
transport system and is planning to reach 2 non-fossil energy capacity of S00 Gigawatt and
reduce the carbon intensity of its economy to less than 43 % by the year 2030, and a Net Zero
emissions target for the year 2070, The Indian Electric Vehicle markel is also evolving fast as
close to 320,000 vehicles were sold in 2021, up 168% Yo¥. Ongoing electric vehicle adoption
in India is based on the Paris agresment to reduce carbon emissions, (o ImMprove the air quality
in urban areas and reduce oil imports, At the same time India has also acknowledged that nearly
£1000 hillion needs 1o be mobilised as green finance towards achieving these goals. China led
the world by making 20 %a0f the total sustainable deal-making activity, followed by the US at
9 9, and India and laly at 7 %. India is a counlry of 135 crores people and the third largest
emitter of greenhouse gases in the world, yel a growing economy with still expanding needs
for infrastructure development. To achieve its climate targets and fund its green transition,
India started @ large budget allocation, intemational finance from bilateral and multilateral
sources and green private investments. She started improving its readiness to access and deliver
climate finance from all available sources. This involves different aspects: Political and
strategic readiness with a national grecn policy, planning and resource allocation, creating
investible projects, adopling measurement and disclosure standards, and Legal readiness 1o
provide a framework that enables innavative financing structures and de-risking investment

opporiunilies. o ; :
Keywords: Green Finance, ESG, Financial Products, NDC, Zero Emission, Production Linked

Incentives, SDG.
JEL Code: Fo4, F6s5, G21, Q01, 056
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ASTUDY OF NON-PERFORMING ASSETS —CAUSES & MEASURES
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Abstract; The banking sector is kevstone of any financial systen. Thiz smonth [u_ﬂtt::ing of th,: hnnl..ing
sector ensures the healihy condition al an entire sconomy, In the pr'-n-l:l:ﬁsﬂl".;lcctpllr'q; ; pnsns-'lan lending.
\oans banks create credit. The fands received from the hnrrﬂut.rshj.- way of interest ﬂl'l- wiIn amIE I;.-;m_-,.mﬂT
of principal are recycled for raising resources. However, hu:hlm!;,.up ol nn:m—pn1l'nn11 Iﬁ:;;_- tl:rup:;::-.
flow of credit, It hampers credit growth and affiects the profitability. As Over e pas 4 prohlem
of malfunctiening assets has plagued the glabal economy. A mg.h I::.w:'l of Mnn-E'vz_rrnnmng ssets makes
pegative impact on the ecomomy in a variety of ways, one af which u‘ 0 use harsk.mg I'l.‘ﬁfhl_:l'l!ﬁ b resalye
losses due to the Non-Performing Assets. This makes banks becaming careful in pr_uwd-rli nﬂ: lmrul.,
especially te small and medium-sized companics that mixy be I:msl':i'-:lnh'_'.l bt ha_ue nmhmgl. ta h:::]: mll-m]:
loyalty. This in tum undermines the country's development especially developing mur':tm:s v E-TM
depends on the development of these industries. Therefore, Inr?gc Nm-?:ﬂuﬂnmg Assers, .:l- Jeeft
unmanaged, can cause financial ruin and the count ry's economy. This paper reviews the concept, Causes
and Measures o check Non-Performing Assets,

Keywords: Mon-performing Assets, Reserve Bank of India, Sub-standard Assets. Loss Assets

Introduction . . . . |
Full form of NPA is Mon-performing Assels. The Mon Perforning Assels 15 pothing but loans by Indian

banks and other financial institations where principal and interest have been unpaid for a long [i“""'_' T we
talk in specific time frame, a Joan in defaull for 90 days or more iz Man Performing Assets. As with any
ather huisiness. banks should also make a profit, but the Non Performing Assets consumes a large portion
of the hank limit.

The Non Performing Assets is not & desirable item in the Indian banking system. This is like a cancer that
is destroving the entire banking system in India. The Reserve Bank of India described the Non-Perfoming
Assets Lo the bank in particular. As per the Reserve Bank of India Master Circular issued by the Nea
Performing Assets, the ones listed below fall under the Non Performing Assets.

# The principal’s installment { interest i5 often overdue for o confinuous perind of more than 90 days o
respect of the fixed term deb,

+  The account is “inactive” in regpect of Cash Credit / Crverdraft,

s Dbt outstanding for more than 90 days,

¢ The principal payment of interest or interest will remain Tate for a period of two crops in the case af
shor-growing crops,

s Payment of intergsd or principal overdue per crop seasen in the event of crop Bilure,

Different types of Mon-Ferforming Assets; The dilferent types of Non Performing Assels are:
Sub-standard NPA: That particular Non Perfonming Assets lasts for less than or egual 1o 1.2 months,
Daubtful Non Performing Assets: That Mon Performing Assets resides in the Non-Performing Assefs
calegory of less than or equal 10 12 months,

Loss Assets: Loss Assets occur when the Non Performing Assets is recopnized s a loss incurred by a bank
or financial instiution 0s assessed by the Reserve Bank of India .
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Provisioning requirements

The terms of relierence are set by the Reserve Thank of listia and are the saame Tor all banks i respect nl the
Mon Performing Assets, They may vary in depgree noconding to the Mon Perlormimg Assets categnry, Thiesa
are a5 Tolliws:

100 of the gronts apply to the tolal unpaid amount without making oy Kind of mon gage binchgret o sany
other govermmien] guiaraniee.

The Non Performing Asscts that falls into the lower class will oo another 10 percent making this 20 percent
af the total remaining balance. The provisional or imeertnin Non Performing Assets provisional requirenicn!

ia declared to be 100 pereent,

Causes of Non Perferming Assels

o Bank lending to companies / ndividinls oo, their credit worthiness is not guaranteed and tikes greal
risks.

e Banks are not able 10 reduce their losses by ully uderstanding the bank's insolvency or cash losses
aver o period of time,

o Funds are managed elzewhere by comporate proamaters,

» Banks are tryinge 1o finnnce projects that do ool work,

o There are not enough ways to collect and distribate crecit infarmation between commercial banks and
»  Poor credil recovery for borrowers overdue.

Preventive measwres are being talen (o prevent (he Non Performing Assels

The preventive measures taken by banks 1o prevent additional loans from entering the Non Perfarming
Assels ane -

= Taking CIBIL points for o person [ arganiztion before borrowing money of money lrom a persoen /

company.
» Caompliance or use ol difTerent paymaent sy stems,
= The use of altemative dispute resolution mechanisms such as the use of Credit Recovery Courts and

Lok Adalats,

¢ The information of those who do not pay properly should be disseminated contmuously so that they do
nat have to ehoose any olher loans / funds from elsewhere

= Lltilizing the resources of Recanstruction Conpany

» Taking drastic action against major Non Performing Assets,

» Legislative changes such as the implementation of the Payment Code apd thelt of Moncy are widely
used.

*  Applying CDR — Constant Default Rate

»  Proposing guidelines on financial mismanngement,

The latest steps taken by the Reserve Bank of [ndia (o prevent the Non Performing Assets

The main steps 1aken by the Reserve Bank of Indi to prevent the NPA are ns follows:

#  The kender compmunity must adhere o simcd demdlines for e decisiom-making process,

»  Lenders should be given specilie incentives to accepl enganing settlement plans.

= There should be plans o improve U curent process of restructuring. large-seale resirecturing etc.
Fulure lending 1o non-cooperative lenders should really be made more expensive 1o reselve,

= The sale of poods should indecd be given lree control

Val, : XX1II, No, 1 |, 2022 135

Scanned with CamScanner



Rabindra Bharati Journal of Philosophy

ISSN: 0973.0087

» Inthe cvent of a loss being disclosed. lenders should be allowed t spread the loss on <ale o i Jeyg
TWo vears.

s  Limited purchases by specialired organizations 1o find *pressuniod comvpanies” should he allowe

= The nocessany steps should be taken to facilitate the cilicient eperation o Fihe Retail Companics

o  Private " sector-specific companies thoubd be assiaed by playing aven important rele n the emphasize
commodity markets.

Conclusion
There it a worrisome situation for the hanking sector 5 2 whole.as faf as the gromth mte of Non-Permun,
Assets in Banking Sector is concernad. This problem is evident not only with smalb-sized banks but gy
with big rames in the banking space. Henee, the entire sector 1 gnpped in the crisis. The poor wset for the
banks iz a problem because as per the guidelmes, given by the Resenve Bank of India, banks are f_t‘qn.'.*!
1o keep some ameunt as peos ision depending on their asset qualin thereby leading to dechming profitabfin,
of the banks. Hence. it impacts not only the profitabilin level of these banks but abse affects the
shareholders” wealth, Thus, the time i apt that the Reserve Bank of India has been conmtme up with ven
stringent nomms o that the growth in these assets can e pait unsler control The Insobvency and Bark s,
Code of 2016 is play ing an important role with rezard to recoveny of assets of those eraditors whose case
hat been filad with the National Company Law Tribumal. In fact. Mguees are given by the Reserve Bank of
India point 10 a declining phase in the Non Performing Assetz growth rate, which s a positive devielapmen
But, there is still a lot to be done, Only time will say how successful has the Reserve Bank of Indu bees 2
controlling the Non Performing Assets grosth in the sector, 11 s nevessan 1o pull the trigger hard as thess
poor boans are having a severs impact on the liquidity poaition of banks and even the banks have boen mled
to go slow with regard to lending. which is uhimateh having an impact on the ecomomic goow th, which kas
been dlow during the past few quaners.
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Abstract: The term deprecintion refers to the method of caleulation used to allocate the cost of a tangible
or tangible asset over its useful life, Deprecintion represents the amount of asset used. It allows COM panics
1o cam revenue from their assets by paying for themn over a period of time, There are different methods of
caleulating and charging depreciation. These include straight line method, reducing balance micthod,
annuity method, depreciation method, insurance policy method, and others. Each method has some
advantages and disadvantages. Choice of the method is governed by the type of the asset, provisions of the
law, policies of the management, and other such factors. This paper presents five different methods of
depreciation along with their advantages and disadvantages.

Keywords: Depreciation, Written Down Value Method, Straight Line method.

Introduction
The term depreciation refers to the method of calculation used to allocate the cost of a tangible or tangible

assel over its useful life. Deprecintion represents the amount of asset used. It allows companies to eam
revenue from their assets by paying for them over a period of time, Because companics do not have to be
fully accountable for the year in which goods are purchased, the immediate cost of ewnership is greatly
reduced. Not counting inflation can have a profound effect on a company’s profits, Companies can also
reduce the value of long-lerm assets for both tax and sccounting purposes.

Factors to Be Conpsidered while Making selecting method of Depreciation

For an asset to qualify for depreciation it may be influenced by the under mentioned properties as opined
by

I} Histarical cost of the asset.  In delenmining the histoneal cost, ather cast that is direct to the acquisition
of the machine is added up 1o the purchase price, like agreement cost, mstallation cost, improvement cost,
ete. This hewever will pm-.-.'.J.g More gl;ujemi-f..: criter i allocating past CosMs I CUFrent FEVERLUE,

) Uselul Economie Life Span: Business is a going concern. The productive effort of the asset in the
private sector is spread over (15 commigrcial value, Profesaonal Valoer iz expected to estimate the econome
wsefisl [ife of the asgel which will assist accountanis in the choice of depreciation provision.

3 Balvage Value It is paramount in determining the value of deprecialion. 1t s however necessany o recall
that some assets may nel have residual value al the end of s useful Bife. [n other words o0 is sad 1w be
worthless, os o result of decay, corresion elc.

A) Nature and type of Assets. The methods of providing for depreciation vary [rom one asset to another
even in the same organization, Some equipment can be fragike or delicae 1o handle and the estimated life
span is dependent on the asset mainlénance. Sinsikarly natural disaster could render assets economie life
span useless, even though those assels have different monctiny

vithie, |ile span, and salvage value, el

5) Asset usape or capacity. Frequency and velunie of production is highly mecessary in making choice of
deprecation. Some equipment can withstznd the stress of contimuity in the production process while others
miay not, Accordingly, capacity or volume ol production may vary from ooe machine to anolher as some
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provision for depreciation is made on the basis of volume or capacity.
&) Improvement amd development cast, It is similar to direct costs associated with the purchase price af

the equipment to the existing nsset resulting to assets efficiency, improvement in capacity, extension of
economiz 1ife span el

ilferent methods and evaluation
1. Siraight-line method

This is an old and easy way to charge depreciation. The lific of an asset is estimated and depreciation is

proporiienal to its uselul tife. Depreciation s that the value of an asset is reduced to 2250 3t the end of the
assct’s life,

Adlvantapes

1. Easy to Unclerstand: This method of caleulating depreciation is wery easy o understand,

2. Eagy o Colculate: Easy o caleulate value and depreciation rate,

3. Accuracy: In this methad, the assct volume, e, e price of the amel decreases shightly, becoming zero
of equal t il expimiion value Tor s uselulness.

Disadvaniages

I Dilficulty in Calculating Depreciation: Caleulafing depreciation is easy onby if the life of the original
asset and its additions are the same. When they both have different healih the caleulation becomes difficuli
and difficult.

2. Wo Tronsfer OfTering: This method does not provide for any replacernent arrangement at the end of s
useful Tife.

3. This method increases the charge on the Profit and Loss account over the years becouse repairs o old
asscds are increasing.

4. This method increases the cost of assets ever the years as the depreciation rate is determined over the
years,

In this way depreciation is charged of a fixed percentage of the reduced assels annwal balance over the

useful lifie of the asset. Depreciation continues to decline every vear. This method s very useful For plants
and machines where additions and extensions occur frequently.

2. Reducing Balance method

I this way depreciation is charged ot a fixed percemage of the reduced asset's annual balance over the
useful life of the assel. Deprecintion continwes 1o decline every vear. This method is very useful for plans
and machines where sdditions and extensions oceur frequently

Advaniages

1. | is an casy way te provide a depreciation as o Gxed amount is applicd o othe book value or regorded
value ol assets,

2. This method is very popular.

3, Provides the same pavment for lifetime properiy services.

Disadvantages

I. The path is o linle complicated.

2, 1fthe ssset does not have o residual value it is very difficull to caleulate the measure,

3. Annuity method

The Annuity method takes into account both the value of the asset and the interest rate on the investiment
made in the fixed asser. In addision, interest, the fined depreciation rate is caleulated on the basis of the
depreciation from the Annuity Table and is charged 1o the Profit and Loss Account every vear, The methed
is accurate and precize from a mathematical paint of view, hesee it s calbed the scientific method,
Advaniames
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. This method incurs interest on investments.

2, It is considered very accurate and accurate from o mathematical point of view and is therefore very
ﬁ;itﬂ'lirtﬂ-

Disadvaniages

1, The system is complex and difficult to inderstand.

2, The end result is that the total burden on the profit and loss aceount grows exponentially each year.

4, Sinking Fund method

This methed provides for the transfer of assets at the end of its life. Depreciation is credited to the Sinking
Fund or Depreciation Fund sccount shown an the credit side of the halance sheet. This maney is invested
in securifies.

Every year the fixed amount of interest and interest is re-invesied, The amount invested in that way is
deducted from an account known as the Sinking Fund Investment Account and these investments are
recognized as an assct in the Balance Sheet. Depreciation rate remaing the same for the year,

The interest rate eamed on the invesiment and the time required for the exchange of asseis enable us to
determine the depreciation rate. The Sinking Fund Table reference provides additional cumulative amounts
1o be charged annually. Investments are sold when the asset is subject to exchange and the proceeds are
uwsed 1o purchase new assels,

The value of an asset is expressed ot its actual cost over the vears. Last yeir, the asset was cleared by
transferting it to the Depreciation Fund Account.

This approach is appropriate when the goal is net only to provide for depreciation but also 1o provide for
ies replacement as it does in the case of Machinery and Equiprment and many wasteful poods.

Advantages

|. This method sets aside a certain amount of assel exchange by maintaining a different setting.

2 The sales proceeds of the investment are useful for the exchange of poods.

3. This approach helps to strengthen the financial situation of concern.

Disadvantages

|. This approach creates difTiculties and burden on the finances each vear as they are invested abrood.

2. Bands of securities may decrease during receivables as a result of which losses may be required 10
recover,

5 Insurance Policy method

In this way msurance is purchased on the value of the property. This policy lasts for the life of the asset and
matures at the time when the asset will be replaced. The amount ef the deduction is paid info the insurance
premium. The premium price remains the same throughout the vears. At the matunty of the palicy, the
insurance company will pay the amount and the amaunt will be used 16 replace the asset.

l‘ld\'lll]‘_ﬂ

|. Finds are readily available to exchange property.

2. Funds are not used for other purposes as Lsey are invested abroad.

3. There is no risk of refunds a5 insurance is token o by the insurance company,

Disadvantapes

The result of this approach is that it crestes 4 growing lirancial burden on cach year as it is invested abroad

Conclasion

The assumption, that deprecistion is a valuation technigue and assets replacement in business is incorrect.
The in Nationary trend has actually proved the above assumplion mearreel, The price of assets yesterday
changes astronomically that the sccumulated depreciation cannut replace its value in today’s or lomormow's
markel, Accountanis are not enaware of e pross phoase, over worked, over-stvessed, and over-used term,
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“depreciation”, in financial reporting and its divergent applications do result ta conflicts of interest ameong
users of financial statements. Nevertheless, its ohjective and application bt come o stand a5 na coimter
fenets o rules have been formulated by the board charged with this responsibility. It is 25  fallout of this
review that depreciation should be used with caution, especially when the anticipated economic useiul lives
of the assed i shor-lived by new technology or passage af time, therehy making it extremely diflicult 1o
recover or replace the net book value of the Asset. A persistent and constant policy be adopted in the choice
of depreciation method so that the Finm's  performances gvertime can be objectively analyzed and
positioned.
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Abstract: A mutual fund is o type of financial vehicle made up of money collected from many investors 1o
- st in securities such as stocks, bonds, financial market tonls, and other assets, Mutual fumds are used by
.ssional financial managers, who share the assets of the fund and try to geneeate maximum prafit or
income from the fund's investors. There are dilferent types of mutual funds. The choice of a specific mutsal
fund will depend on the need ofthe investor, Since mutual funds always come with an asseciated risk factor,
no imatter how small, it is important for investors 1o read their policy documents carefully before invesiing.
It would be a good idea to read this article 1o ensure thal investors themselves have a clear understanding
of what they have invested in and all the resources available to them through that investment.
Keywords: Mutual funds, Risk, Return, Investiment.

introduction
A mutual fund is a type of financial vehicle made up of meaey collected from many investors to invest in

srcurities such as stocks, bonds, financial market tools, and other assets, Mutwal funds are used bry
professional financial managers, who share the assets of the fund and iry to generate maximum profit of
income from the fund's investors, The mutual fund portfolio is desipned and maintained to maich the
investment objectives stated in it prospectus,

Mutual funds give small or individual investors access lo portiolio-mannged portfolios, bonds, and other
securitics. Therefore, each sharcholder, equally participales in the profit or loss of the fund. Jaim
investments invest a large number of securities, and performance 15 often racked as o change in the total
market capitalization - resulting from the combined performance of the primary investment.

Review of Litersfure:
Destana and lsnurhadi (2012) conducted o research about the comparison between the performance of

conventional equity mutual funds and sharia equity mutual funds in Indonesia stock exchange. From the
three methods 1o measure the performance of muteal funds using Sharpe, Treynor, and Jenzen, the resuls
showed that the performance of conventional equity mutual funds are beter (puperform) compared with
the sharia equity funds.

Ramadya and Isynuwardhana, (2012) conducted & rosearch about The Differences of the Performance
Equity Mutual Funds belween Sharia and Convertional Mutual Funds, wsing with Sharpe, Treyaor, and
Jensen metheds in year 2009-2010. The results showed that sharia mutual funds have better per formance
in Jensen and Treynor methods. While in Shame method, comventieaal anutwal funds have better
performance.

Febrivamto (2011} also studied about different performances of sharia and conventional equity mutual
fimds, using Treynor, Jensen, and Sharpe, The resulis showed that sharia mutual funds have beter
performance than convemtional muteal funds, and sharia mitual fund performance do not differ
tigniﬁ.:—;m:,- with conventional mutual fumds

Saputra (2009) studied about different performances of sharin and conventional mutual funds, in equity,
fied income and holanced fund. From the 12 companiesanalysed, sharia mautuil funds have better
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performance than the conventionnl one. ?

Hayati and Haruman (2006) conducted a research ahimat Coemparison Annlysis belween the Fl'E'Tfl:ernnnF,;
of Conventional and 1slamic Mutual Funds as the Basis for Decision Making Knn:n'[ﬁlﬂﬂ ek I“w.“.m:m a1
Indonesin Capital Market. Based on the resulis of the research’s hyputhesis pesting related .In differences
betoreen the rate of returm and risk of mutual funds, i oshtained significant pesulls 35 Fnll:-.;-t. :Jai There ar.r
dilferences in the lovel of results between equity funds, fixed income fund and balanced funidib) 'Jl'htru 5
mo differcnce between the rate of refums of sharia {ixed noome mutal Ffunds and sharia balanced finds,

- inEHme d | hal: i Fuands
{c} There are differences in the level of risks between equity funds. fixed | e Sung e e

and {d) There is i d
1o differerce in Fisks between sharia fived income mutual funds and sharia

Objeetive: This research is o study various fypes af mutual fund

Rescarch Methodelogy: The rescarch is purely based on Secondary data only 6 Research Papers have

been referred for this study.

Types of muatual funds N ; . _
According to Mohamad (2015), types of mutual funds are divided into 4 which are money market fund,
fixed income fund, equity fund, and balaneed fund.

1, Money Market Mutval Fund . ; 12
Money market fund is a mutual fund that is only invested in debt securities with matunties of less than ape

vear, Money market mutunl fund does not charge sales and the cost of buying back investment units, The
rerme of cost of sales and cost of purchase refer to the perspective of mutual funds,

1. Fixed Income Mutual Fund

Fived income fund is a muual fund that is invested at
income fund remains relatively stable price for all economic cyeles. The new price deviations will happen
in the cyele of recession or depressien when many bond isswers expericnce defaults so that the exchangs

rate of bond drops off,

. Equity Muiual Fond
Equity fund is 2 musual fund that is invested ot least 80% of assets in securities which arc equity, Equity

funds are mutual funds that are the most difficult to adapt to the condition of the ecconomic cyeles.

d. Mixed Muatual Fund

Ralanced fund is mutual funds invested in equity securities and debt securities that its comparison i nol
completely like in the stock of equity finds or fised income funds. Balanced funds are mutual fusds tha
are the most flexible enough 1o adapt to any economic condition, as can either drastically shifling from
stocks to bonds or from bonds e shares. -

least 0% of nssets in debt securitics. The fixad

Structure-based classification

Open Funds: These are funds where units are open for purchise or use throughout the vear. All purchass
/ releases of these components of the fund &re made on existing NAVs. Basically Ih-.'r:-.' invesments will
allow investors to keep investing as long as they want. There are no restrictions on how |:||.|.||?|'; [iNOney Cin
be mvested in a fund. They are nlso more likely 1o be monaged efficiently which means that there 1 _1- fisnd
manager who selects the areas in which to invest, These funds also .;h;u&:-,.. a fee that nl;r be hizher than the
costs of inactivity due to effective management. They ane an ideal investment for those looking for
imvestment and liquidity because they are not bound 10 any particular maturity periods I'.lli-'- means thal
investors can withdraw their money ot any time they want and thus pive them (e I'I1ﬂl'li.'.'l.'.|:|'||:'|.'-l:||:-|:|.i1
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Closed Fundds; These are amounts where units can be purchused anly disring the initial supply period. Units
can be used with the specificd growth date. To provicdle lnancial support, these programs are often listed on
the irading platforns. Unlike open ervd matual Ffands, smce unils or stocks are purchased, they cannat be
traded back to ihe mutual fund, instead they meed o be ieaded on e stock marked at the cureemt stock price.
interval Funds: These ane funds with the charactersties ol open and expired funds because they are open
o the re-purchase of shares o4 different times during the administration of the fiesl, The fund management
company offers repurchase units to existing un it owners nf these limes. 17 the shasehalders wish they eould

withdraw the shares and harvest the fund.

Assed class based classification
Equity Funds: These are fvestinents in company shares / shares, These are eonsidered to be high risk

fignds but also often offer high retums. Equity funds can melude special funds such as infrastructure, fast
moving consumer goods and banks to name a few. They are connected 1o the market and nre familiar
pelst Funds: These are funds that invest in debt instruments ¢.r, company debls, govemnment hands and
ather non-defective assets. They ire considered safe investiments and provide a stable return. These amounts
do nat dedwct tax from the source 5o if the return on investment exceeds Rs, 10,000 so the investor s lable
fe pay fax on it himsell.

Money Market Funds: These arc funds that invest in liquid assets e.g. T-Bills, CPs etc. They are
considered safe havens for those who want 1o pack exira cash to get a quick but moderate retumn. Financial
markets are also called financial markets and they pose risks in lerms of interest rates, investment risk and
credin risk.

Balanced or Hylirid Funds: These are invesiments in a combination of assel classes. In some cases, the
equity portien is more than the debt and in others it is the other way around. Risk and return are measured
in this way. An example of a mixed fund would be the Franklin India Balanced Fund-DF (D) because in
this fund, 65% to 80% of investments are made in stocks and the remaining 20% to 35% is invested in the
debt market. This is because eredit markeis offer less risk than the equity market.

Risk-lased classification
Low Risk: Thess are funds where investments are made by those who do not wani to risk their money,

Investmients in such cases are made in reas such ps the eredit market and are usually long-term investments.
Because of their low risk, the benefits of these investments are alse low. One example of a low-risk fund
would be gilt funds when investments are made in govemment securities,

Medium risk: These are investments that come with a modeeate amount of risk for the investor. They are
ideal for those whe are willing to risk investment and afien offer high returns. These funds can be used as
am investment 1o build wealth i e fong run.

High risk: These are funds for those whe are willing to take higher risks with their money and who want
4 build their wealth, One example of high-risk invesiments would be counterteit funds. Althougph the risk

is high with these funds, they alse offer high returns.

Conelusion
With =0 marny different types of mutual funds available in the market, choosing the one that best suits your

specific invesiment needs i not an easy task, The simplest advice that can be piven is to endersiand vour
teeds firsl The next step would be w find out what your sai] 4. Do you bugi Il wealih guickly, at a mediuim
pace or o4 3 slower gace? Onee that has been decided the List thing vou need to consider is the risk you are
willing 1o take, Higher profits are seen from Funds that offer the highest risk. 5o if you want 1o give back
quiskly and are willing to take risks rather than a bag you shoubd go with. [Fyour goal is 1o build a fortune
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a bit, then joining o medium-sized or low-risk partmership is 3 goad 1dea.

Since mutual funds always eome with an associated risk factor, no matter how small, it i iinpartant for
wnvestors 1o read their policy documents carcfully before investing. 1t would be a good idea to read this
article 10 ensure that investors themselves have a clear understanding of what they have invested in and aj)
the resources available to them throwgh that investment.
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indlustrial requirement in current
academic institutions, named
ants. Reliability test and

Abstract: This paper studies the gap between acadanic output and
scenario, It sought to find out the relevance of academic output from higher
as Recent College Graduates-RCGs, to the industry and its underlying determin
factor analysis was done wilh the help of SPSS 16.0 versian. For collecting data a sumple of |00 persons
from Indinn Industries and academic institutions was chosen for study and . Convenience sampling
technique was used 1o complete the sudy. A s | designad questionnaire with 5 point Likert scale was used.
where *1 represents strongly disagree and *5° represents strongly agree Lo collect the datan the study 12
determinants were emerged namely-sofi skills, leadership qunlities, suitability, analytical power, ethical
component, dressing sense, language, appedrance, manageability, training needs, industry’s view and
professional commitment, nvestizations revenled that there is ample gap between the academic output and
industrial requirement, Out of the all faciors, sofi skills were found as the mest important contributing

factor.

Keywords: Academic Outpul, Indistrizl Reguirement, Soft-skills, higher Academic Institutions.

Introduction

I cantext of the changing global econamic enviranment ihere is a need to assess the relevancy of academic

output from higher academic institutions to the industry specially {he country like India, Every year approx
1 % million gradu#tes are being produced by the academic institutions and mest of them are being abzorbed
by the industries at vanous cadres i rungs to channelize the wheel of our econamy. These Recent College
Gradustes {(RCGs) ore provided basic training 1o lune up with the industrial elimate.

se the be-finingness of these RCGs 1o the industries and fo assess

The main purpose of this shudy =10 analy

the gap, if any and this pap can be filled by adopting the suitable measures by academies and industry bath.
How the ncudemia should design it syllabi and pedagogy so that it ean match with the current industrial
regquirements of this globe. To atiam this target, a close collaboration belween institutions and indusiry is

very essential in order to minimize the ohsolescence of academic eatput from the institutions,

Heview of Literature
Smith and Tamer {1984} =

adapting 1o socil chonge.
Mantgemery and Porter {1991} found that academia trditionally has trailed business i its grasp o { trends.

It must be ond remain aware of grends-not fads-in business 3o that it continues 10 be relevant in its
“production” of pradustes who will be secking employment afler finishing their degrees & leaving the
Enstilution.

Patel and Popker {1998) has emphasized on ensuring a common plstform o industry wnd education
snetitutions 1o work out value-based curriculum taking ini cunsicerution the needs of indusiry.
Sjememsma (1998) concluded that there is 1 greal deal of conllict between what is being taught 1o the

aid the historically, colleges snd universities have been extremely slow in
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students and what they are going 1o do when they move outside, .

Hannan (2003) recommended that Freulty-stisdent ratio should be close to 1218, frequent revision of sy labus
in eonsultation with the industry and institutions should crente the professionals with global mind set so
that they ean adjust in different cultural & social settings. o

Hamatteh and Jufout (2003) concluded that a national fevel commitiee, comprising members from
educational and industrial sectors be formed to match the demands and needs regquired by e Iahnur.mnd-;.n
with the educational portfolio. This must be implemented by regular analysis, EI".'."I level dﬂ_‘"_mml"i““-
revision of the cusricutums and finally to follow up and control, an the basts "r'-"d“'"‘_l'-“ll Spttlilll-_tuhnn.
Winbladh (2004} had focussed on the requirement engineering that invelves el i s
aceuralely representing the client's requirements in a manner that can be effectively implemented in a
system that will conform to the cliemt’s specificotions. o

Ghosh et al (2007 found that a1 present, there are several mechanisms operatienal in I_“"l“" “':lh L'"'"‘f‘d""'!"‘i"'
Industry interaction,” as a fulcrum of technieal education, He focussed that by invelving the industries right
from the stage of drafling syllabi to absorbing the trained students, they are allowed to shape the CORE
inta @ highly productive Human Resource Centre. o

Zahid (2008) concluded that higher education and industry linkages should remain alive for constan
updating of eourses. By creating the partnership between universitics and industry. both can benefit from
respurces of each other.

Burell & Grizzell (2008) concluded that institutions must be responsive to demographic shifts that have
oeeurred in higher education by engaging in ongoing strategic planning similar to that which is done in the
business world.

MeCroskey (2008) developed Leadership Practices Inventory (LPL) that resultad in a framework of five
leadership practices: madelling the way, inspiring a shared vision, challenging the process, enabling others
to set, and encaurnzing the heart,

Modi (2009) concluded that Iresh pradistes who join the industries, require six months to 2 yeoars a
gestation pericd to show their contribution and, many a time, they leave the organisation before they sizn
showing results. This is due to 1he gap between theory and practice. The industry, RED labs should become
partners with the centres of higher learming.

Paliwal {2000} has focussed on coordination among the effors of academia, industry and the government
He emphasized on instilling the traits which are expected by the prospective emplovers
Kour and Bhalla (2009) conchaded that colleges ranked higher or three factors, such as teaching
environment, research environment and educnfional material,

Padanly (2009) stated thai the time has also come for business schools 1o develop codes of conduet for
RABAs and 1o withdraw the degrees of those who break the manager's cods,

Ramachandran et al (June 2009) stated that how con we expeet the most poorly equipped teacher to deal
with the most challenging of situistions.

Rajsekaran and Rajasingh (2009) had conclisbed that the perception pap between industry and Faculty mus!
be bridged to improve the emplayability of students and enhance the quality of higher education. Indusiry
leaders presume that enly 15% of people coming oul of Indian collepes are employable.

Mishi (2012) had focussed on attitude of ieachers towards profession of teaching,

Pureshwor (2013) had found thal education is oae of the most impontant factors in the developmental
process of o nation.

Korantwi (2014), in his study o Mirering: A Tool for Professional Development of Academic StafT in
Cihanaian Polytechnics, hod fecused on benefits of intraducing formal mentoring Programines

Objectives of the Study
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« To Design, develop and standardize o questinnaite to measure the gap between academic output and

industrial reguirement,
« To identify the underlying factars for gap between academic oulpul and industrial requinement.

« To open new vistas for further rescarch,

Research Methodelogy:
A sample of 100 persens from Indian Industrics amd academic institutions was chosen for study,

Convenlence sampling technique was used to complele the study. A selfl designed questionnaire with 5
point Likert scale was used, where 17 represents strongly disagree and 5" repeesents strongly agree to

collect the data.
Upon contacting
questionnaires were rejected on technical
analysis. Out of these 61 respondents, 31 were from academic
demzins of industries.

Tools for data analysis

» Reliability through Cronbach Alpha

» Faclor Analysis using SPSS 16.0 version

100 persons via mail and personally, only 70 have responded with filled questionnaire, 09
ground and finally response of 61 respondents was subjected o
institutions and 30 were from various

Resulis & Discussions

Heliability:
For checking the reliability of questionnaire, cronbach Alpha was calculated. The reliability value was

found 1o be 0,748 and we have deleted item number (4 then the value of Cronbach A lpha was 0,750, The

reliability of more than 0.7 was considered pood. The refiability of the guestionnaire was found pod,

Table: | Relinhility Statistics
Cronbach's Alpha M of [tems

750 3l
KMO and Dartlett's Test
Kaser-Meyver-Olkin ~ Measure  of  Sampling 3%
Adeguacy.
Bamleit's  Test  of | Approx. Chi-Square TT5.724
Sphericity Df 465
Sig. 00
Total Variance Explained
Co Initeal Eigenvalues Extraction Sums of | Rotation Sums of Squored
i Squared Loadings Loadings
nent Taotal % of | Cumul To % of | Cumul To | % of | Cumul
Varin | ative% | tal Varla | ative%: | tal Varia tive %
ned nee foe
] 23 | 1337 | 13373 | 40 | 1337 | 1337 | 22 | 7208 | 7309
3 46 | 3 15
£ 3.129 D08 | 23468 | 31 | 1009 | 23468 | 21 | 6993 | 14202
5 20 5 68
3 54 | A8z | 31350 | 24 | 7862 [ 31350 | 31 | 697 [ 2LIT
| 44 61 I.
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Deseription of Factors _ .
I. Soft Skills: This fwctor has emerged as a 1* mportant determinant of the research with total varianee

of 2.235 Major elements consisting this factor includes- RO possess good communication skills (07267,
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RCGs are meeting with the sofl skill criteria of the industry (0.684), industry carrelate th

new entrant with its performanee {-0,665), and ROGs possess hetter soft skills (053]
- ihe mnst imporiant factor contribiting

<. Leadership Qualities; This fctor has emerged oz one of P
towards the study with lofal variance of 2,168, Il is compased af several items such ns indusiry s $atisfiey
with the leadership qualities of RCGs (0,856), ROCGs are able 1o eoordinate with artificial and real brain
{0.676) and RCGs possess cffective beadership qualities (L369) iy
3. Suitability: This factor has enverged a3 one of the most important factor mnlnhurlng]nw:udﬂhu shudy
with total variance of 2,161, Major elements consisting (his factor includes- F'd..'ltl:l'll College Graduates
(R.C.G5) fulfils the industry Requirement (0.725), RCGs are suiable for the industry (0.682), RCGs
possess high professional standards (0.568), Current academic outpe ic qechnically competent (0,528) &
RCGs are adaptable 1o the changing conditions of the Industry (0.463) :
4, Analytical Power: This factor has emerged as one of the imporiant factor conlribuling tewards fhe
study with total variance of 2.517. Major elements consisting this factar ineludes- RCGs take lesser time i
analyzing the eritical condition (0.847), RCGs possess strang analytical pawer (0.744) €tc.

5. Ethical Compenent; This factor has emerged a5 one althe important factor contributing lowards the
study with tolal variance of 2.057. Key elements consisting this factor Includes- [ndustry expects high
ethical worms in the profession by RCGs (.786) elc.

6. Dwessing Sense: This facior has emerged as one of the important
with total varinnce of 1,970, The main elements consisting this fctor include
sense (0.85 1) etc.

7. Language: This factor has emerged as one of the imporiam factisr
total variance of 1932, Major elements consiating this Factor incluges

communication language from BOCs (22} et

8. Appearance: This factor has emerged as onc of the impartant factar contributing towards the study
with total variance of 1822, The main elements consisting this factor includes- Appearance of RCGs is
alfected by the locality of office premises (i 737

9. Manageability; This factor has emerged ns one of the important factor contributing towards the study
witli total variance of 1.§14. The key elements consisting this factor includes- RCGs are easy Wb manage
(767} and Industry expects docility in the RCGs (0.543)

0. Trainiig Needs: This factor has emerged as one of the important Fagtor contributimge toswards the
sudy with 1otal variance of | 742, The major chements consisting this factor includes- RCGs are pre-
nurtured with professional norms (01403 cie.

I, Industey's View: This factor has emerged as one of the important factor contributing towards the
study with toial vasiance of 1,680, The kev element consisting this factor includes- Indusiry s serious about
appenrance of RCGs (0.894)

(7. Professional Commitment: This factor has emerged as one of the important factor contributing
iawards the siudy with to1al variance of 1.593, The majir elements consisting this factor includes- RCGs
are most likely to misuse the communication fonls viz cell phones, internet ec (008610 and RCGs are
eommitted 1o their profession (-0.505)

¢ solt kills of g

factor contributing towards the study
s RICCs possess better dressing

contributing towards the study with
Industry expects English as basic

Table: 2 Totnl Variance Explained

Name of Factors Rutation Sums of Variahles Loadin

Squared ik
Loadimgs

Tuotal % ol
Cumul
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(1) Soft Skills 2235 i o i
{17) RCGs nre meching with the soft ski Ty
m
criterin of the
limclstry . . .
[ 15} Industey correlate the sofl skills of a new 0534
entrant  with its performance
(16) RCs possess betier soft skills _ —
2 168 14 202 (19) Indusiry 15 satisficd with the leadership :
T AT a2
“ I ) Lﬂdmhlp qll:‘lliﬁcs I.'Ir n E'TE
Caalitics RCGs _ .
{13) RCGs are able to coordinate with 0,569
artificial and real -
Rram :
(18) RCGs possess effective  leadership
qualities . T
itabili STer 372 | (1) Rocent Coliege Graduates (RCGS} |
11 Sustability ol ulfils the industey Requirement
(4} RCGs are suitable for the industry _ 0682
(08) RCGs possess high  professional “-:g:
standards . 0.
(03) Current academic output is technically 0.463
competent ;
{(02) RCGs are adaptable 10 the changing
conditions of the Industry
k% Analviical 1157 28.12% {11y RCGs take lesser time in analyzing the 0547
Pawer eritical eondition 01,744
{ 100 RCGs possess strong analytical power LN |
{22) English communication skills of RCGs
are afTected with their regional language
v Ethical | 2.057 34.764 {06} Industry expects high ethical norms inthe | 0.786
Component profession by RCGs
{23} RCGs are competent in handling the 0611
madern equipment for communication aid
VI Dressing Sense 1970 41.119 (273 RCGs possess beller dressing sense 0851
(30} Industiy is satisfied with the appeamnce 0.552
of RCGs 0.532
{05) RCGs are using ethics in their profession.
VIl Language 1932 | 37351 | (21) Industry expects Cnglish as basic | 0.822
comimumnication
longuage from ROGs 0L.727
(12) RCGs ore more dependent on the modern
technelogy for analysis in their profession
VIl Appearance I.822 53228 {31) Appearance of RCGs is affected by the 0737
| locality of office premises !
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(07) RCGs are committed to their profession =
Conglusion:

Investigations revealed that there is amp
the swudy, 12 factors (nomely-sall ski
component, dressing sense, Ipnguape, appearsce, T
professional commitmient} have emerged.

costributing factor.
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T PARAMETRIC STUDY OF EASE OF DOING BUSINESS INDEX IN TOP 10
COUNTRIES OF THE WORLD

I Lavakush Singh
Asst Professor, Depariment of BOA, Abeda Inamdar Senior College, Pune

Fr MG Mulla
HOD and Prafessor, Depariment of Commerce, Abeda Inamdar Senior College, Pune,

Abstract:
To make the ceonamy grow Faste, a favourable ecosysiem is necessary. Governments across the world are irying their best 1o

nitiate numerous reformis so as to improve the doing business envirenment in their countries. The basic plan of the paper is to
review the current scenatio of ease of doing business in the top 10 countries based on 10 parameters using secondary data from
the world bank. The study reported that thene has been o significant improvement in the World Bank’s ease of doing business
mnking of these courtrics, Whereas New Zealwnd holds a top notch position in the overall world ranking amongst all 10
parametess, 2nd position goes to Singapore, fallowed by Hong Kang in the Asian continent. In Eurispe. Denmark holds the 5
1h pasition followed by the Korea Republic, United States af America, Georgia, United Kingdom, Norway and Sweden, The
povernment across the world need to undertake reforms focussing on more Mexible labour laws, enhancing access 1o low-cost
capital, uninterrupted power supply, easy entry and exil to businesses so that the renking of a country can be further improved.

Keywords: Ease of doing business, ecosystem, pammeters, Investment, refarms.

Introduction:

The ease of doing business index was an index created jointly by Simeon Diankov, Michael Klein, and Caralee McLiesh. .
The academic research for the report was done jointly with professors Edward Glaeser, Oliver Hart, and Andrel Shieifer,
Higher rankings (a low numerical value) indicated better, wsually simpler, regulations far businesses and stronger protections
of property rights. Empirical research funded by the World Bank to justify their work show thal the economic growth impact
af improving these regulations is strong. Though the first report was authored by Diankev, Klein, and MeLiesh, and they
comtinue to be listed s “founders” of the report, some sources attribute the genesis of the idea to Djankaov and Gerhard Pohl.
The repart was discontineed by the World Bank on September 16, 2021, following the release of an independent oudit of the
data irregularities, The audit documented how bank leadership pressured expents 10 manipulate the resubts of the 2018 and
20120 Doing Business Reports. The Ease of Doing Business Report is published by the Warld Bunk. The key highlights of the
Ezse of Doing Business Report are given below: The World Bank used to publish this report annually. The index had been
created 10 evaluate the impact of the economic policies/relurms implemented by the govesnment in te respective countries Lo
premate and make il easier to do bisiness, This report s published nller evalusting the performance of countries under the
fallowing 10 parameters. Empirical research from povermment officials, Invwvers. business consaltunts, accountants, other
professionals is done in order to collect the data for the perfennance of these countnes, Higher the seore achieved by a country
better will be its ranking. The parameters that are faken into considaration 1o rank countries as per their ense of doing business
wre given in the toble below:

Parameters |, Starting o busincss The ease of the procedures [0 SLM o new venture along with the time, cost and minimum
eapilal required are also considered

Parameters 2, Dealing with construction permils, How easy is it 1o get permission (o build o wanchouse

Farameters 3. Geling electricity. The ease of obtaining a permanent connection for electricity in o newly constructed
warehouse.

Parameters 4R egistering properly. How easy and uncomplicated is the process of registering commercial real esfate
Parameters §. Getting credit. The depth of credit information index, os 'u_'.-.'ll as strength of legal rights index, is studied
Paramcters. 6 Protecting investors Various indices on the extent of disclosure and ease of sharcholder swits are taken into
consideratiom

Parameters. Taying taxes Studies the number of taxes paid. hours pet anium spent on fling tax retums and the total 1ax
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payable ns o share of gross prafit

Parameters. 8. Tl:'l.ding across borders Includies the process I.'I|-l."'i]'-li-rl and import of prnrJ'l-l-'H are in e couniry.

Parameters. @, Enforcing contracts I involves studying the time, cost amd effe H-,;lllis'n_'d ir enlores a deld contract
Prrometers, 1, HL"H{'I-I'I.-il'l._l; insalvency Checks the time, cost and percentage recovery pabe wneder a I‘fll‘liv.mmi::-.' proceeding
The first report was published in 2003, it was called “Doing Business’ report, the ranking of countries staned in 2006, Mar,
“'m“ JHH:I m[ﬂm]s hawe |_'||'_|-u|.:|| -lm pl:mcn[':d TS [h': nnmlr’k‘h aler is |ill-l|'l!|'|- In WO 1“!?- IR 'il‘ﬂl}'_ ”'II:'II'." hﬂﬁ.bl.'l."lﬁ i I-l_"t!.
of reforms with 314 reforms implemented across 128 ccononties. The Indian government had implemented 37 reforms during
this reference period.

The rank a country secures under Ease of doing Business Report by World Bank brings 2 lot of benefits along

Objectives OF The Study:

I. To study the concept and important elements of the Ease Of Doing Business

2. To analyse the current status ond peogress of the EODB in top 10 countries on parameters
1, To make some suggpestions for smonth achievement of EODD targets

Review of Literatore: _ )

This section reviews existing conceptual, theoretical, and empirical liternlure on how doing h“_'i“'"-‘ﬂ n '_I!“'-'r-'r ard the
abovementioned criteria in particular are related 1o growth and development indicatoes. Some [“ffilmll"-' Fltl"i herein abso
examine the relationship among these criteria. Still others study the link between ease of doing business indicators and other
crucinl concepts such as corruption, governance, and productivity.

Starting a Business

Morth and Themas {1973} argucd that entry barriers hinder development beeause they give market power to firms that wil
lose rent if more efficient technology will be adopted.

Janiak (2013} even concluded that entry regulations do not contribute 1o the unemployiment gap between the United Staes
and cominental Europe, but exit regulations do. Nevertheless, this study involves analysis ef mostly developed countries
Aceess to Credit,

Morris and Aziz (2001} found evidence that countries where it is easier to register property attract more FDLinflows
Anvanwii (2012) concluded that prevalence of rule of kaw is associated with higher FD1 inflows. Using data from Sub-Sahars
Adrican and Asian ¢ooBomies

Enforcing Contracts and Gomd Institutions

Waorbd hank( 2013} Effective and efficient contret enforcement mechanisms and good institulions ane essential to ease of
doing business, growth, and development because they incresse occess to credit, improves trade, and reduces the mformal
sEChr

Properiy Hights anild Froiceting Investors

Green and Moser (2002), on the other hand, fownd bidirectional cousality between property rights and growth. Using dat
from Madagnscar, they concluded that land titles are determinants of the emergence of large firmis; and finm growth strengthens
property rights

Truding icross borders

Warld bank{ 2013)Studies hove concluded that in some African countries, revenue losses from inefticient trede procedures
amount te about five percent of GDP; that 10 percent Jess lime to transport produets from facteny 10 ship rmises exports by foar
percent; and 1hat in Sub-Saharan Afrca, where most countries are land-locked, a one-day reduction in inkind rravet time of
goods ancreases exports by seven percent.

Paying Taxes

World bank (2003} The World Bank Enterprise Survey found that tax administration is ameng the top |1 constraints 1
husiness while tax rate is among the top lve.

Research Methodology:

» Data Collection Method, The currem paper is based on secondary sources of data. It has been collected from world bank
websites, published articles, jowrnals, newspapers and reports.
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Sampling Frame : 1%0 countries of the world

Sampling Unit : 10 countries based on op ranking in 10 parameters,

Murameicrs are,

starting n business ~ Procedures, time, cost, and minimum capilal to open a new husiness

Dealing with construction perinits — Procedures, time, and cost 1o build a warchouse

Cretling eleciricity - procedures, time, and cost required for a business to obtain a permanent electricity connection for a
nessly constricied warchouse

= Registering property — Procedures, time, and cost 1o register commercial real estate

#  Getting credit = Strengih of legal Fights index, deptls of eredit information mdes

o Protecling investors — Indices on the extent of disclesure, the extent of director |i:|||'.|i|i1:,l1 and ease of sharcholder suits

» Paying taxes - Number of taxes paid, hours per year spent preparsing tax rebemns, and total tax payable as a share of gross
profit

#  Troding across borders — Mumber of documents, cost, and time necessary 1o export and import

* Enfercing contracts — Procedures, time, and cost to enforce a debi contruct

* Resolving insolvency — The time, cost, and recovery rate (%) under a bankrupicy proceeding

® " E w W W

[rata Analysis and interpretation, On the basis of 10 parameler, countrics having top position in each parameter are studied.
These are s follows,

Table I Top 10 Countries on Ease in Starting a Business

Economy Global Rank Starting a Husiness
Mew Zealand 1 I
Georgia 7 F
Canada 23 3
Singapore ] 4
Hong Kong SAR, China 3 5
Jamaica Tl [ &
Australia 114 7
Uzbekistan 9 g
Azcrbaijan 34 4
Armienia +7 10

Figure |: Ease in Sianting a business
Glebal Ranking by Ease of Starting a Business Parameter

1) frerbaige  —
5 Aunkrala  —————
S —_—
= Hong kpag SAH, Ching =
= -
E‘ Conady i ——
b= | _Se—
Rew lealand A
o 10 a0 0 a0 &0 Bl m )
Axis Title
W Starling a Business  ® Giohal Rank
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In term of Starting a business, New Zealand  holds 1” pasition globally and individually. {nilﬂjﬂ'ﬂl by "-'-it":'f_L’-'H '::'hil:h_
halds 7" position overall and 2 nd position on these parameters, Whercas Canada holds 23 I"ﬂ-‘i“l'-'l'jw"'fﬁ_‘“*'“dl POsition
on these parameters. Singapore holds 2™ Position and 4" on these parameters. Hong Kong halds 3% position overall but 5+

position on this parameters. Jamaica(71, 6), Australia (14, T), Uzhekistan(69, 8), Azerbaijan (34, ), and
Armeniz(47, 10}

Table 2. Ease in Construction Pormit

Economy Global Rank Dealing with construction pecmits
Hong Kong SAR, China 3. |
halavsia i2 1
United Arab Emirates 16 3
Denmark 4 4
| Singapore 2 5
Taiwan, China ] i)
Mew Zealand 1 7
Mauritius 13 B
Serbia 44 g
| Lithuania 11 10

Figure 2: Ease in Construction Permit
Ease of Dealing with construction Permits

Lithusnin |
e ———
TSI e—
I |
h
]

Neww Tegland
Taiwan, Ching
Gnpapore | !
Denmark S [
Upited Arab Emirates I e——
Hong Koap SAR, Chind e | |
i}

5 w15 0 30 35 v i

m Dealing with consireclion permits B Glabal Rank

I term of dealing with consfruction permits, Hong Knng,_hul-h. {3 rd Position overall and 1™ position on this parmeie
whereas Malaysia(12, 2), U. A. E(16, 3), Denmark(4, 4), Singapore(2, 5). Taiwan(15, 6), New Zealand(1, 7), Mauritius( |3
£, Serbial 44, 9 and Lithuania{11, 10}

Table 3: Ease in Getting Electricity
Econamy Global Rank Getting Eleciricity
Lnited Arab Emirstes 16 : i
[ Korea Republic 5 5
Hong Kong SAR, China 3 3
Wlalaysia Flr:'_' r
Gepmany 22 s

Volume- 1X, Issue 1, 2022.2023 page |17
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~_ Thatlanl 2l i}
Russiaon Federntion 28 T
United Kingdom 8 8
Taiwan, China 15 )
Sweden 100 I

Figure 3:Exse in Getting Eleciricity
Ease in getting Electricity

Sweden
Tarwan, China
Uirsted Eangoom

Reissian Feceration

nrr'

Thaland
Gedimany
T I —— '
Hong kang 5aF, China NN [ |
Eorca Aepublic [ —
United Arab Emirates [ ———
a 5 o 15 0 FL3 X

B Gt De=cirigity W Glabal Bank

Cettime Electricity in time is ene of the parameter of Ease of doing business. How fast and easy way system in a country 15
created leads 1o better index, On this parometer, United Arab Emirates holds {16 overall ) and 1™ position, Followed by Korea
Republic( £ 79, Hong Kong(3, 3), Malaysia(12, 4). Germany(22, §). Thailand{21, 6). Russion Federation(28, T}, United

Kingdom{8, &), Taiwan(15, 9), Sweden (10, 10}

Takle 4: Ease in Property Regisiration

Economy Gilolbal Ranking Property Registration

Jatar T - 1

Mew Fealand I 2 .

Bwanda £ 3
[ Lithuania I 1

Cieorgin
Tj;f.;‘f-,a 18 A

Kyrryz Republic &0 7

Slovak Republic 45 3

Sweden 1o 9 N
United Arab Emirates 16 1

Valdaime- 1X, Issue 1, 2022-2023 Page |84
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Figure 4: Fase in Froperty Registration

property Registration

Urited Arab Erniraies I
Swnden
Sowak Republic  IE— ; .

! gyt Fepubdc : -
— |
| ==
=]

| Lx1ania
Geotgia
LRuanka
mrwanda :- |
r | |
L

tew fealand |
Catar |

a 10 0 1o

g S0 e 70 B0 o

l & Froperty Registration m Giobal Banking

arf1], New Fealand(2), Rwanda(3), Lithuaniafd), Georgiat

|
Ranking on Registration al Property is 15 follows, Qat

Estonial6), KyrgyRepublicl 0"
Slovak RepubliciB). Sweden( 9% Lnited Argh Emirates{10)

Tahle 5: Ease in Eclt_i'ELCrtdlt

Foonomy G Inbal Rank Getting O redil

Mew Zealand | i =i

Arerbain 3d i
| Brunei [rerussalam il I =

Rwwanda 1% i
| United Statcs | 6 4 ]

Australin 14 4

Fordan 75 F]

Kenva 5b 4

Fambia B3 4

Puerta Rico 03 4

Figure 5: Ease in getting Credit
Puseto RiCo #
Tambia T ——— T —
L e————————————
L e—
Australi  ——
United Slanes  S—
s —
e - T —
Brerhpjnn

tiea Tealarsd =
0 41 GO - g

L= ]

mGlgbal Rars @ Getting Credi
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(o seeking lonn and its pricedure, most of the coun
Azcrbaijan., Brunci Darussalam hold ihe frs posil

Iries o o . : i
£E i1 ml" iy posilion. whereas Mew Fealamd holds the ||:rt.r;_'r|1'::rn‘|n.

pold the 4" spol, o ind Rwanda, USA, Ausiralia, lordan, Kenya, Zambia and Puerto Rico
Ti - Fago i i s
E:nnnmL 1h1i: ?;,E?::I I;L{::Iii‘ﬂjﬂﬂ_rﬂlnﬂﬂly Hweslor
| Kenya % Protecting Minority Investor
Malavsm T — 1 N
Mew Zealand | .
Singagsre - i
Thailand 3 3
Saudi Arabia & 3
Georpia = i
I 7
k.azakhstan 5 3
Linited Kingdom 1 £
FigIJf'I: i Ease in F‘[m“[ing Mlﬂlﬁﬁl}' investor
Protecting Minority Investor
Uniied Kingdom I
Karakhstan |EE— !
fanada DS =
Georgia N
Cawdi Arabes  EEE
Thadpnd [
ilﬂgmg i —
WNew Jegland ™=
H.ll-l'p‘!.!-! _ﬂq
EEMHE [ ——
o 10 20 0 a0 50 €n 20

B Frodecting Mmority Invesice B Glokad Rariling

In protecting minority investor Kenya holds top notch position, in asia Malaysia holds second position, Mew Zealand,
Singapore, Thaitand and in Arabian peninsula Saudi Arabia holds 3" position and 7" pasition goes to Georgia, Canada,
Kazzkhstan and United Kingdom.

Table 7: Ease in Paving Toxes

Ecommmy Global Ranking Paying Taxes ]
Bahrain 13 1
Hone Kong SAR, China 1 2
Qatar 77 3
Ireland 24 4
Mauritius 13 2
K uwail &3 = |.B ]
| Singapore 2 I
Denmark 4 5
Volume- 1X, Issue 1, 2022-2023 Page [290
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Figure7 : Ease m Paying Taxes

Pl ik _ |
Irilandd _
| | I 1
Qatar #
|
Viang Kong 548, China [ ‘ ‘ [
|
e

i 0 E 1] i L] (] m

=

mGlobal Ranking W Paying Taxes

""" Qatar, lreland, Mauritius, Kuwait, Singapare, Denmark,

Mew Fealand and Finland.

Toble 8: Ense in Teading ncross Borders : .
Economy Ginhal Ranking Trading Across Borders
[renanark d i |
Netherlands 42 |
1 uxemboury 72 I
Homanim 55 l
Spain 30 i
Portueal 39 I
.-"l.u:-.lr'i':-l 27 I
Bloveni 37 I |
Croulia 51 I
| Cirech Fepublic 4] |

Figure 8: Ense in Trading across Borders

Trading Across Borders

Croalia B I

Ausliid R [
Spain :
jusembpurg B

Donmbik R
V] 10 a0 ) an 50 & P+ a0
W Traching Acroks Barders W Globad Ranklsg
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Enforcement of contract is one of the imporiant

UG CARE Group |
-P'_I'_;;T; I m“"?n-i._-_s hnl:l!ng first position in trading across horg -
porugal. Austria, Slovenia, Croatia and Cpechy Republic e Are. Denenark, Netherlands, tomsesiiboicg; bmanda; fgin;
Feonomy Tllh%!ﬁhmfﬂn——mtm“ L.
'_Sihingnpurt ?uﬂﬂﬂ__ Enforcing Caniract
korea, Rep, 5
Morway £ :
kazakhstan 25 -
China il L :
Australia 14 -
Lithuania 11 :
Estonin 18 :
| United Arab Emirates 16 :
Ausfria 27 I;ll:l
| Figure 9: Ense in enforcement of Contract
]
| A Enforcing Contract
| United Arab. . e—
: e —
L i ey [
Atk ———
Chima h
Kazakhstan =SS TS
Hoteny —
Korea, Fop,  E—
Singaporn  m— |

[=1
s
—
=
-
L#
o
L=
i
I~
wi
m ]
el
e

m Ghobsl Ronking  mEngeging Contract

elements of ease in doing business. On this paremeters countries with their

Pasilions are : Singapore( 1), Korea Republic(2), Morway(3 ), Kazakhetani4), China{5), Awstraliaf6), Lithuania(7), Estonial®)

United Arab Emiriles

(9% and Auvstrial ] 0)

Table 10; Eaze nFRcsnI'.'irrE Insalvency

Volume. IX, lssme 1, 2022-2023

Economy Global Ranking Resalving Insolvency
Finland 20 I
United States ] 2 :
| Japan 29 3
Germany 22 4
Morway o 3 ]
| Drenumark 4 5 il
MNetherlands 42 1 —
Slovenia 37 f —
Belzium 16 o
| Puerio Rico f15 L -

Page |202
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Figure 10 :Ease of Resolving Insolvency
Resolving Insolvency
Fuerbo Ricg J
[l ——————————————
Sloupnia e
E Hethernds #I'
E Oenmark  —— |
£ Norway  E—
S Germany  —
P e — |
United Stales  m— | | .
e ] — | | |
e 10 i 30 an 54 & FiH k|
Anis Title

wilobal Ranking EEesabing mwaleany

Organisations go to insolvency and procedures are cumbersome. OUn This Parameters, Finland h-ulfl'.i 1 pasition, LIrﬂn.-d F{'{"f‘
of America holds 2* Poistion, Japan holds 3 pesition, Germany, 4" position, Norway 5 sition, [enmark 6% Position,
Metherlands 7* Position, Slovenia 87 Pesition, Belgium 9" position and Puerto Rico holds 10 position

Findingz, Key findings arc as follows :

al In term of Starting o business, Mew Zealand  holds 1" position globally and individually, followed by Georgia which
lalds 7 position everall and 2 nd position on this parameters, Wherens Canada holds 23" position overall and 3" position
an this parameters, Singapore holds 2* Position and 4% on this parameters. Hong Kang holds 3* position everall but 5°
position en this paramescrs . Jamaica(7 1, &), Australial 14, 7}, Uzbekistan(69, £), Arerbaijan{34, 9), and Armeniaf47. [U]
b} In ferm of dealing with construction permits, Hong Kong holds (3 rd Position averall and |* position on this parimeter,
whereas Malaysia (12, 2). L. AL E(16, 3L Denmark(4. 43, Singapore(2, 53, Taiwan{ 13, 6), New Zealand (1, 7). Mlauilius
{13, 8), Serbia (44, %) and Lithuana(11, 11

¢} Om Gening Electricity parameter, United Arzb Emirates lelds (16 averall yand 1" position, followed by Konea Republici s,
7). Hong Konal3, 3), Malaysia( 12, 4), Germany {22, 5}, Thailand {21, &), Russian Federation (28, 7). United Kinzdomi(8, 1,
Taiward |5, 9], Sweden (14, 1K)

d) on Kegistration of Property Parmeters Qatar comes first followed by Mew Zealsnd, Rwanda, Lithuania, Georgia, Estonid,
KyrayRepublic. Slovak Republie, SwedendzUinited Arab Emirates.

£} On seeking loan and its procedure, maost of the countries are on fop most position. whereas Mew Zealand holds the firsl
position, Azerbaijon, Brunci Darissalom hold the first position and Bwanda, USA, Avstralin, Tordan, Kema, Zambin and
Puerto Rico hold the 4™ spod

) In protecting minority investors Kenmya holds the top-notch position, in Asts Malaysia holds second position, Mew Fealand.
Singapore, Thailand and in Arabian peninsula Saudi Arabia holds 3'* position and 7 position goes 1o Georgia, Canads.
Kazakhstan and the United Kingdom

g} In terms of paying tax parameters, the first position goes to Bohrain, followed by Hong Kong, Qatar, Ireland. Blauriius,
Kuwail, Singapore, Denmark, New Zealand and Finland.

by Interms of trading across borders, the first position goes to Denmark fiellowed by the Netherfands, Luxembourg, Romanid.
Spain, Portugal, Austria, Slovenia, Croatis and the Czech Republic

iy It was found that on the Enforcement of contracls, Singapore came [irst,
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¢y Parameters, Finland holds [
I position, Norway 57 position,
Rico holds 107 position

o Crganisations o 1o insolvency and procedures are cumbersome. On Solving msolven
b tion, United States of America holds 2*' Position, Japan holds 3! position, Germany, «
Denamark 6™ Position, Netherdands 7% Position, Slovenia 8" Position, Belgium 97 position and Puern

Conchasion _ _ :
gipce ils Inceplion, many coumnes have made prest progress in 10 parameters. Deapite these, These countries are lacking on

certain parameters. labour reforms has been added as an additional parameter recently. . In asia singapore is on the top position
followed by Hong Keong, united arab Emerstes and Chatar on some parameters.
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17. A Study of Barriers in Implementation of Public
Private Partnership Road Projects in Western
Maharashtra

Lavakush Singh
Asst Professor, Abeda Inamdar Senior College, Pune,

Abstract

Public Private Partnerships (PPPs) have become an increasingly important method of
delivering infrastructure projects in the state of Maharashtra . The adoption and implementation
of PI'Ps in Road projects pose different challenges Thus, successful PPPs are designed with
careful altention to the context or the enabling environment within which the partnerships will be
implemented. The growth of PPPs has increased the availability of resources, the efficiency. and
sustainability of Road infrastructure. The purpose of this paper is to identify the bamers
implementing PPP Road Infrustructure in Western Maharashira. The researcher has collected
primary as well as secondary data to identify the barriers in implementation of PPP Road
Projects in Western Maharashira. The paper is based on Ph.D Thesis of the researcher Titled™ A
siudy of Adminstrative Mechanism in implementation of PPP Projects in Western Maharashira

Keywords: Barriers, implementation, infrastructure & PPPs
I. Introduction

In an increasingly competitive global environment, governmen s around the world are
focusing on new ways to finance projects, build infrastructure, and deliver services (CCPPP,
J007). PPP is being considered and becoming the preferred method for delivering pubic
infrastructure projects throughout the world {Gunnigan and Ragput, 2010). PPP s a tool to bnng
together the strengihs of both public and private sectors. Akintoye and Livanage, (2011} aszen
that PPPs are commonly used 1o accelerate economic growth, development and infrastructure
delivery, and to achieve quality service delivery and pood governunce. Despiie the increasing
adoptions of PPP hased procurement systems all over the world, many PPP projects are stll
experiencing a number of barriers against its successtul implementation particularly developing
countries, thereby slow down the implementation and even diminish the interests of private

sector entilics,
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Theretore, it is required to identify the barriers for implementing 'PPs 0 detanls 10
P;.,wnnt the constroanis from appearing in the future PPPs, It is important for fhe govermments
and other stakeholders to recognise likely harriees in the implementation of PPPs and 10 build i
arategies 10 cope with the constraints to allow the partnership to function effectively s
formed the basis of this paper with a view o identifying the harriers to PP implementaliod n
developing countries. Tt is against this hackground, that the theory of constrants developed
by Elivahu M. Goldratt in his 1984 book titled The Goal, that is geared 10 help organizations
continually achieve their goals, The constrainis  involve people, information, repulations,
policies, laws, procedures. supplies, equipment 1o mention a few (Dettmer, 2000, The theory
ipvolves: identify the constraints: exploit the constraints; cvaluate perlpmmance among others
(Goldratt, 1990). Since 1950s the theoretical body of knowledge has grown significantly an has
heen successfully applied in different ficlds ranging from manufacturing, accounting/finance 1o
construction industry particularly in project management.

2, Review of Literature

s The concept of using private capital to provide public facilities has existed for centuries
in countries such as UK, US, France, Spain among others (Howes and Robinson, 2005,
Yescombe, 2007), Thus, in recent time many countrics have developed PPP
programmes for provision of public infrastructure facilities and services. This hos
resulted to significant inerease in the volume and number of PPP projects across the
globe since 1990s. Prior researchers und o number of professional bodies and
organisations have defined PPPs in various forms.

«  This has led Li and Akintoye, (2003) to state that there is no unified definition of PPP
but all defimtions have common characteristics. Yescombe, (2007) asserts that PPPs
must be seen within the overall context of the public sector reform which encourages
contracting-out public services to the private sector. Therefore, the armangement of PPP
is structured in a way that it 13 intended to provide greater flexibility to achieve the
provision on public infrastructure ohjectives by ultering traditonal public and private
sector roles with a view 10 taking better advantage of the skills and resources that
private sector firms can provide.

s  However, Yescombe, (2007) staics that there are o number of altemative names lor
PPPs as follows: Private Finance Initiative {PF1), a tenm originating in Britain, and now
used in Japan and Malaysia; Private Pasticipation in Infrastructure (PP1), & term coined

by the World Bank, however it is little used otside the development-financing sector;
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used in the development-financing sector; and Privately-Financed Projects (Fp

PIAPSE, o term used in Nortl America; Privane-5Scector Participation (Pspe

il |1"|TI|
uses] in Australia, Therefore, there are various PPP models that are tsed g

. III“"“-'III
cauntries, This inclmles:
*  Build-Operate-Transfer (BOT): This model combines the responsibilities Buily.
Transfer with those of facility operations and maintenance by a private seepor Piirtng,
Al the expirntion of concessionary period all operating rights and maEntenan, ..
responsibilities revert to the government (Howes and Robinson, 2005; Deloje, 27
*  Design-Build-Finanee-Maintain  (DOFM): The private sector designs, buila. -
tinances an asset and provides facility management or mainlenance services Utcr o
long-term agreement (CCPPP 2007).
o Design-Build-Finance-Maintain-Operate (DBFMO): The private scetor designs, by X
inances, and provides facility management services as well as operziions under o .
term agrecment (CCPT'P 2007).
*  Build-Own-Operate (BOO): The private sector or concessionaire finance, builds, .
and operates a facility without the transfer of ownership to the public client, (Howes
and Robinson, 2005).

. Divestiture: Under this model, the private sector takes ownership over all assets an has
control over all investment, maintenance and operations decisions subject to regulator,
oversight. (Deloitte, 2007),

3. Ohjectives
Following are given important objectives.
1, To study the conceptual framework of PPP Models In Road Projects
ii. To identify the barriers in implementation of Road Projects in western Maharashira
4. Research Methodology
The data has been collected through questionnaires and
Personal interview of Private as well as public stakeholders, The National Highway-

48 and National highway -65 are under study in Western Maharashtra, The peried of
study is between 2009 to 2017,

5. Data Analysis & Interpretation

Table 5.1: Political Barriers

| liems Paolitical Il.urriu_ra 5 [Tﬁ!l;ul_'
| Strongly | Disagree | Neutral | Agree | Strongly |

| Drisapree Agree s
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Q1. Govt of  Maharashira [ 2 Ts 5 r 3 (24 |
SII'PP“HH ' Road Frﬂ]rﬂ; R 4,50 1IT7 711 fi, 510

S —— (000 | (o06) | (043 | (006 | (004 L
g2 Change in ruling party | 3 1 g 3. 24
affects PPP road Projects 2 50 450 .17 7.13 6.50

e { 0.10) (050 [ (0ol |(259T) (110 O —
Q3 Govt Procurcment policy | 5 ' § 4 |4 o 3y H

s fair and transparent 2.50 4.50 317 733 6.50

- | (250 (270 (022 |(1.52) (tsay ¢ |
Q4. Govt. is committed to | 5 2 E | & I:'I |
cradicate corruption in road | 2.50 4.50 117 7.13 &, 51 .

| Projects under PP (000) | (o0 |(o4n [(oos)  [(004 |
5. Red tapism interferes in | | 3 2 fr 12 e
PPP Implementation in Road | 2.50 4.50 317 133 6.50

| Prajects { 0,90 (050) | (043) |(024) | (465)
6. Central as well as Govi of | | 3 f b A H
Maharashtra coordinates in | 2.50 4.50 117 7.3 6.50
Implementation  of  road | ( 0.90) (0500 | (259 | (024 { 0,35)
Projects
Grand Total 15 27 19 44 |39 | 199 ]

g = 26923, dr =20, yidf =135,
Table 5.2: Legal Barriers

Piy > 26.923) = 0.1374

Items Legal Barriers Row
Strongly | Disagree | Neutral [ Agree strongly | Total
Disagree Agree
Q1. There exists Legal hasis | 3 2 4 9 f 24
for private participation in PPP | 3.75 5.75 1.75 8.75 4.00
projects in road infrastructure | (0.15) (245 [(289) [(0.01) { 1.0
2. There is limited restriction 5 I3 1 4 1 24
on 375 i 1.75 8,75 4.00
Paticipation ~ of  foreign | (0.42) (914 |[(032) |(2.58) { 2.25) |
investors in PPP projects
Q3. Environment protection is | 4 E | 12 |4 24
adequate 3.75 5.75 1.75 8.75 4.04)
With clear & transparent laws [ 0.02) [ 1.32) (032y | (1.21) ( 0.00)
4. Land ncquisition for road | 3 5 1 10 5 24
construction is challenging task | 3.73 5.75 1.75 K75 4.00
{ 0.15) { 0.10) (032 | (0.18) { 0.25)
Colum /CGirand wotal 15 13 7 15 T 9%
y = 25062, df = I il = .09, Pl > 25.062) = 0.0145
3" Calculation
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Table 5.3; Financial Barriers

liwms

*Hi-ru}lglj'
INisagree

1. Govt of Maharashira hmpu_ 3
provision in budget for cost over-run

5.60
(1.21)

|5

Financial Rarriers

IHsnpree

h'rulriT

.-*a.l!'.l‘ri.‘_ !'ilrrmm,‘ )

4,00
(0.25)

1
4,00

m
7.40
(0.62)

2. There is provisien in budget for

enst escalation

i
5.60

)
4.1y
{ 1,000)

(1.2%)
<

400
{ 1.0

1 1.03)

g
T.50
{0.18)

Q3. There cuists developed pension | 3
for  romd

& insurance  market
infrastructire

560
(1.

&

21)

400
{ 1.00)

f

4.00
{ 1,00

c
780 |2
(0.08) | {014

Q4. There exist developed equity & | 6
5,60
(0.

bond market for road infrastruochure

¥

03)

400
(1.00)

3

400
{0.25)

10
A0 260
( 0.62) | {098}

available for PPT Project

5. Long term loan are easily 8
3.60
{1

5

o)

4.00
{ 0.25)

b

4.00
{ 1.00)

3 : D

M
7,80 2600
C295) {004

I8

0

20

A9 13 __T]L'I

£ = 20500, df = 16, 7/df = L34,

Results of Chi-Square Test

P(x > 21.500) = 0.1601,

The chi-square statistic is 21.5. The p-value is 160082, The result is no significant at pe

AE

Table3.4: Public Private Partnership Policy framework Barriers

[tems

I"ublic
Barriers

Private

Partmership Policy framework

_Etrmll:l:.'
Disagree

Disazree

Menlral

Tatn!

Agree

Strongly
Aeree

QL Govt of Maharashtra s
clearly allocated Authority &
Responsibility for PPP Projects

4
3.0
{ 007)

4
525
( 0.30)

|
]
{ 0.69)

]
.04
{0.11)

g
400 '
{ 2.25)

24

QL PPP road Projects has
well  defined stages

1
350
{ 1.79)

4
325
( 0.30)

1
235

{ (L69)

13
.06
{ 4.080)

3 M4
d.00
{ 0.25)

03, Fodicy Framework
generates profitable &
alfordable Proposals in PPP
Projects

5
3.50
{ 0.64)

5
525
[ 1.44)

fy
235

{ 6.25)

900
{2.7T8)

I ET)
4,0
{ 2.25) |

1%
road

Q4. Tendenng  process
lransparent  for  PPP

| Progects

4
350
{ 0.07)

5
5.25
(0.01)

1
225

{ (L6%)

4.00
{ 0.00)

5 M
4.0
(0.25) |
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R —
Cotusn Total

1 ET 9 ECREL (%
. [irand
| i Total
= MML A= 01 T - 207, P> 284 = 00156,
Table 5.5:50cial Barricrs 3
. Items Social Barriers 2=
Strongly | Disagree  Neutral | Agree | Stronghy
isagree , Agree

(0L T t : 1 1|
Q1. There exists public suppont & E

3 2 11 4 24
Co-operation  for  Public  Prisvate | 2,75 x5 550 N s
(0.10) |[(011) i 0,00

Partnership  Projects i Western | {0.02) IIHIU'II i
| Maharashira | |

| Q2. Public Private Parmmership 15 | 3 3 5 : EEERE T
| vigble means of providing road | 2.75 574 250 | 0 (A 400
| Infrastructure in westem Maharashira [ (002) | (245 | (d9m | { L0D) { 115) |
I_QS. Govt conducts  awancmess . 1 | 9 . i I [T1] i 4 |
Programme aboul imponance of | 275 5.75 2.50 9.00) 4,04 .
Public Private Pamnership Projects in | {0.02) (184 (090 |[((0.01) ( 2.25)
western Maharashtra | | | .
| Q4. Govt, conducts  awareness | 2 {7 1 L0 | 4 24
program about  users-pay | 2.75 575|230 9.0 .00
principle{Toll Tax ) [ 0.20) {027y |(08m) |[({0.1L) { 0.00)
| 1 | 23 10 36 |16 o

o = 17558, df = 12, if = 146,  Ply > 17.558) = 0.1298

Despite the huge recognition of PPPs and its increasing usage in inirastructure
development, the experience of both the public and private sector with PPP has not always been
positive (Kwak et al, 2009). A number of PPP projects are either held up or terminated
particularly in developing countries, This has triggered previous researchers to conduct studies
on barriers to PPPs implementation across the globe. Table 2 reveals a sclection of previous

researchers’ findings on barriers to PPPs implementation.

Table 2: Examples of identified barricrs to PPPs implementation by few previous

research studics

S'n Authors Findings |
and Year _

| Li et al| Lack of suitable skills and  expenience; lengthy  bidding ;uui‘

(2005) negoliation  process; lack of compention; and lack of well- |

estahlished legal framework. |

li Zhang Social, ptﬂ'ltiéilh and legal nsks; untivourable economic ﬂrH.l'|
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n ‘|_Il-lf';'-|_'-'|'|_ | commercial cordition .
" lack of mature financing engincering techniques; public secy,
‘ = related  problems(e.g., inexperienced  povernment and  lack g

understanding of PPPs), and private seclor refated problems (o

=] most people, including investment hanks still  prefer traditiong

procurement outes], e
" Chan ot al.| Lack of suitable skills and experience; and lengthy bidding g

T (2006) negotiation process. B
I | El-Gohary Public opposition.
|
i

e

et al, (2006) g
v | Corbett and | Lack of competition; lack of suitable skills and expenience, lack of
| Smith innuvations in design; and lack of flexibility.
| @oon) | | )
Sn | Authors  and Findings
Ycar
Vi | Chan ct al. | Lengthy delays in negotiation; lack of experience and appropriste
| (2010) skills: and lengthy delays because of political debate.
| Wil | KPMG Barrier to competition and -pmcummml inefficiencies. j
{2010

However, none of the previous rescarchers had fully categorized barriers o TPPs
implementation by using PEST (Political, Economie, Social, and Technological) approach or it
variants, such as SLEEPT (Social, Legal, Economic, Envirenmental, Politcal. and
Techaolopical), PESTLE (Political, Economic, Social, Technological, Legal, and
Environmental) among others. It was only Zhang, (2005) that partially categonsed his findimgs
a5 social, political, and legal risks among others as a barrier to PPPs implementation. Thus, it s
imponant © categorize barriers 1o PPPs implementation by using SLEEPT approach. because 1
is a very useful and widely used tool that helps to understand wider business environment, and
enables business leaders worldwide 1o build their vision of the future. Also, Kotler { 1998) clums
that PESTLE or SLEEPT is a useful strategic tool for understanding market growth or decline.
business position, potential snd direction for operations. However, SLEEPT approach has aol
been adopled in categonizing barriers W PPPs implementation but it was not new i PETS
resesrch studies, for instance Gunnigan and Rajput, (2010) adopted SLEEPT approach w0
compare the complexities of implementing PPP projects in Europe and India. Also, Faton et d
(2007) used SLEEPT approach to examine the suitability of a UK PFI model within the Czesh
Republic, the republic of Ireland, Palestine (Gaza-West Bank), Portugal and Turkey, Therefor
understanding and enhancing knowledge of PPPs continue to be a matter of significance and
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im[u‘l-ﬁﬂﬂﬂ'.‘. Thus, this paper hecomes '||nl-u:-|-m|'1..,: with a view to identifying anl 1;;|t|.:gilri£i“5 the
harriers 10 FPPs implementation by using SLEEPT approach in order to provide a holistic
approach to PPPs environment,

3, Research Methodology

This paper adopted literature review, documentary evidence, and pilat survey as part of o
proader study in developing a PPP stakeholder framework. A comprehensive  literature
review and documentary evidence enabled the identification of fify seven barricrs 10 the
implementation of PPPs in developing countries. The identified barriers were categorizcd
by using SLEEPT approach (Social, Legal, Economic, Environmental, Political, and
Technological). However, the identified and categorized barriers were suhjected to a pilot survey
This 15 supported by  Fellows and  Liu (2008) who assert that
questionnaires should initially be piloted, i.e. completed by a small sample of respondents. Thus,
face-to-face pilot survey was conducted on six respondents that were purposively selected, based
on  their vastinvolvement and  experience  in PPP  infrastructure project.
The respondents included primary stakeholders in PPPs comprising of public authorities (MDAs-

Ministies,  Department, and  Agencies), local lenders/ local banks,
concessionaires, and consultants, The designed pilot questionnaire was a multiple-choice
type on a five-point likert scale. The preliminary sectienof the guestionnaire

gathered background  information  on  respondent profiles while the other parts were
structured in relation to the purpose of the paper. A reliability test was also conducted on the
research instrument using Cronbach's alpha, Spearman- Brown coefficient, and Guttman split-
half caefficient. This is supported by Garson (2009) who argues that more than one reliability
coefficients may be used in a single rescarch setting.

Thercfore, the reliability coefficients values of Cronbach's alpha (0.948), Spearman-
Brown's split half coefficient (0.968), and Guttman's split half coefficient (0.967) proved that the
instrument used for the pilot survey is reliable. The data collected for the study were
subsequently analysed using deseriptive statistics.

4. Findings

The study's oulcome is bhased on a pilot study. Thus, table 4.1 reveals the demographic
characteristics of the respondents. Out of six respondents, two belong 1o public authorities
(MDAs i.e. Ministrics, Department, and Agencies), two to local lender’ local Bank, one to
concessionaire, and one 10 consultant. Five of respondents have either a bachelor’s or master’s

degree and one respondent has higher national diploma. This indicates that the respondents are
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mature, educated and prudent o pive their consents without prejudice in particip
*

—

Al gy

Hige
2 it : [y
<urvey, The years ol indusinal chpenence inlicates that three of the respondenty

hive 1.
Y III'II"”-I.'“

11-15 vears of mdustrial experience, one respondent s over 20 years, one [T . :
- 5 . [ I |II

vears, amd one also has between 0-5 years of industrial experience, Thus, 1 Ut
h ] i i ) i t J||.||.l.
average years of respondents’ industrial experience is caleulated w0 be 12 years, 14 B )
* " . 1 i . .I L "
the respondents have adequate industrial experience o supply reliable informur, Howe

- et

respondents involvement in PPPs infrastructure project indicates that; two Fespamdinyy
' Wt
involved in over b
PPP infrastructure projects, onc respondent involved between 5. Mumbgr
v g
respondent involved between 3-4 number, and two respondents involvel between |-2 Uy
s T
PPP infrastructure projects, In overall four out six respondents representing Approximate ¢ m;
were involved in over 3-4 number of different PPP infrastructure projects, This shows thay g,
% that b
respondents have vast knowledge and experience in PPP infrastructure profects. It gy b,
deduced that the information supplied on PPP infrastructure projects by these responden. ary
reliable and dependable,

Table 4.1: Demographic characteristics of respondents

ltem Category | Frequency _['rﬂ_._-._-.ﬁ:,:u
(n) %) ™
Stakeholder's Category Public Sector Authorities 2 1333
(MDAS)
Concessionaires 1 16,67
[ Local Lenders/ Lecal Banks | 2 13,33
Consultants I 16,67
Total |6 00,00
Highest academic qualification | HND | 16,67
liem Category Frequency | Percentage
o (n) (%)
B&e 2 KL L
M5c 3 s
_ Phiy = | -
Total [ Cweon
Years of industrial experience | 0. 5 VEIrs | 867
| 6- 10 years | — 1681
(11 - 15 years 3 s
16 - 20 years = - : .
Above 20 years I M-ﬁ.'.f:_ =
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Table 4.2 reveals the initial identifications of barriers to PP
based on a pilot study, The table indicates descriptive values o
SLEEPT approach (Social, Legal, Economic, Environmental,
iable reveals that technological barrier has the highest m

indicated that technological bamier was th

implementation in developing countries. H

project delivery; this includes leck of ex

to deliver

Ps implementation and are
f categorized bamers by using
Political, and Technological). The
ean value ranking of 32.83. This
¢ most important bamier to PPPs project
owever, technological barrier has to do with PPPs
perience and expertise in both public and private sector,

shoriage of professionals 1o handle PPP projects, unavailahility of large construction companies

PPP projects in some developing countries among others, These led some developing

couniries 1o strongly

consiruction companies from mature economies.

of 31.83 was second most barriers 10 PPPs project implementation. This has to

perceptions of developing countries a5 high sk cconomy by foreign

tfluctuations in Currency,

others.

Social barrier with the mean value ranking
PPPs project implementation in developing ¢
resistance, cultural impediments include beh